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THE PAY RESEARCH BUREAU 


Purpose 


The Pay Research Bureau, a component of the Public Service Staff Relations Board, is an impartial compensation 
research agency which was established by the federal government in 1957. The Bureau obtains information on rates 
of pay, employee earnings, conditions of employment and related practices prevailing both inside and outside the 
Public Service to meet the needs of the parties to collective bargaining in the Public Service of Canada or, in the 
case of occupational classes for which no bargaining agent is certified, as may be requested by the employer. 


Important goals governing the Pay Research Bureau’s activities include the provision of impartial, accurate and timely 
information while maintaining complete confidentiality of data contributed by our respondents. 


Activities 


The Bureau collects and reports salary and related data on the majority of the occupational classes found in the 
Public Service. Most of these classes are included in the Bureau’s Automated Compensation Data System where 
pay data are maintained in a bank of information from which Bureau reports are published. Two major reports, 
AUTOCODS-| and AUTOCODS-II, provide our clients with pay and related information twice a year. A large number 
of single occupational class reports are published once a year. In addition, an annual report on a variety of 
occupational classes in the health sector is issued in the fall. 


The Bureau also collects and reports data on the incidence and characteristics of a wide variety of benefits and 
working conditions. The major benefits and working conditions survey covers three categories of employees 
(management/professional, office and non-office) and is conducted every two years. Periodically, the Bureau also - 
conducts benefits surveys for specific occupational classes when the type and pattern of coverage is likely to differ 
from the norm because of peculiarities of the class involved. 


While these pay and benefits surveys form the backbone of the Bureau’s program, we do survey and publish reports 
on a variety of related topics. Some are special, one time only projects; others are done on a periodic basis. The 
Bureau also responds to requests for information from compensation specialists and other interested parties. 


Distribution Policy 


Most Bureau reports and documents have restrictions on their distribution because of our commitment to survey 
respondents regarding the confidential reporting of survey findings. In general, the Pay Research Bureau releases 
its reports to the appropriate officials of the government, the bargaining agents which represent federal government 
employees and the organizations participating in our surveys. Some reports issued by the Bureau, which are of a 
general or summary nature, are also made available to those associated with collective bargaining and compensation 
determination or research or others where such distribution is deemed to be in the public interest. 


Enquiries 

For further information regarding the Pay Research Bureau and its activities, address inquiries to: 
Pay Research Bureau 
P.O. Box 1525, Station "B" 
Ottawa, Ontario K1P 5V2 


Tel: (613) 990-1660 
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FOREWORD 


This report is published in order to make the findings of our Benefits 
Survey Program more widely available to compensation professionals. ihe abs 
designed to provide improved accessibility to the results of Bureau studies and 
should assist in reducing the number of surveys conducted. 


This report which replaces the former "Employee Benefits and Working 
Conditions, Canada, Prevalence and Characteristics Highlights" report presents 
Survey findings on selected Benefits and Working Conditions as of January 1, 1990. 


The Bureau appreciates the importance of the voluntary contribution made 
by organizations that participate in our survey and research studies. Their 
co-operation is based on our commitment to treat all information provided by each 
organization as strictly confidential. We assume full responsibility for the 
quality and accuracy of the contents. 


The use of this report is not restricted and it may be circulated freely 
within organizations. Contents may be quoted with the source identified. 


The report was prepared by M. Pesant -under the direction of 
J. MacMillan. The assistance of other Bureau staff who contributed to the survey 
and the publication of this report is appreciated. 


Joseph T. Cunningham, 
September 1990 Executive Director. 


Digitized by the Internet Archive 
in 2022 with funding from 
University of Toronto 


https://archive.org/details/31/61115510448 
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BENEFITS SURVEY PROGRAM 


PART I: SURVEY METHODS AND SOURCES 


The purpose of this report is to present information on current 
practices in the area of employee benefits and working conditions. Data used to 
produce this report were obtained during the 1990 Benefits and Working Conditions 
Survey. 


Benefits Survey Program 


The Benefits survey program collects and reports information on current 
practices in the area of benefits and working conditions in Canada. The purpose 
of the survey is to provide the employers and bargaining agents in the federal 
Public Service with background information for the determination of benefits and 
working conditions. Survey reports present narrative and statistical information 
on the incidence and characteristics of benefits and working conditions, based on 
samples from industry and selected municipal governments. The ten provincial 
governments are surveyed as a separate "Universe". The effective date of the 
survey is January 1, 1990. 


Survey reports contain information on benefits and working conditions 


for Management/Professional, Office and Non-Office employees. As well 
information is presented separately on benefits provided to continuing part-time 
employees. Two main reports are published, one based on the industrial sample 


and the other based on provincial governments and the municipal governments 
sample. 


This report presents the incidence and characteristics for selected 
benefits and working conditions contained in the 1990 industrial sector survey 
findings. Narrative introductions define the scope of each benefit or working 
condition, and tabular data are presented for more detailed study. 


Planning and Preparation for the Survey 


Members of the Advisory Committee on Pay Research, representing the 
employers and certified bargaining agents of the Public Service of Canada, 
participate in the development “of the survey program at the planning phase. 
Consultation includes identification of the survey requirements and discussion 
regarding survey methodology and the content of questionnaires. The Pay Research 
Bureau appreciates their co-operation and contribution. 


Establishments participating in the survey are contacted approximately 
two months prior to the field visits. Survey questionnaires are sent to them two 
to three weeks in advance of the scheduled interviews to enable them to become 
familiar with the contents. 


Before beginning the field work, a two-week briefing session is held to 
review the benefits plans and working conditions to be surveyed. Anticipated 
problems relating to survey content and methodology are discussed. 
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Collection of Data 


Field survey work starts in Toronto and after several days of visits, 
officers meet to discuss problems encountered and to develop consistent 
approaches for these situations. Subsequently, officers travel across the 
country, working individually but maintaining contact with the Bureau for 
co-ordination of interviews and to ensure that technical difficulties are 
resolved in a consistent manner. 


Survey questionnaires are completed during on-site personal interviews. 
The Bureau's exception reporting system permits the use of pre-coded 
questionnaires, requiring only the updating of data from the previous survey and 
the collection of data for new or revised questions. 


Survey Sample 


The original sample used for this survey was developed in 1966 by 
Statistics Canada using Labour Canada's 1966 Wage Rate Survey as its basis. A 
method was also provided for the replacement of establishments deleted from the 
survey in future years using a stand-by list of establishments selected from 
Statistics Canada's business register. 


Until 1976, the sample remained essentially unchanged except for 
substitutions made using the methodology mentioned above. By 1976 Statistics 
Canada had changed its business register so that the original replacement 
methodology was no longer viable. 


Sample reviews were conducted prior to the 1978 and 1980 surveys with 
the objective of maintaining a sample reflective of the industrial and geographic 
distribution of employment in Canada. At that time, the Bureau contacted 
employers who had expressed a willingness to participate in the survey. in 1.980 
a back-up list of establishments was developed to provide for future 
substitutions to the sample. This list has been kept up-to-date and has been 
used as required prior to each biennial survey. This has permitted the sample to 
remain reasonably reflective of the Canadian industrial mosaic. 


This survey is conducted on an establishment basis. An establishment is 
defined as: an entire organization, a single operating unit or part of an 
organization, or a group of units located in a specific geographic area. Each 
establishment is clearly identifiable and survey information collected is based 
on the benefits and working conditions that apply specifically to employees 
located in the establishment surveyed. 


Establishments are selected on the basis of geographic and industrial 
representativity. However, the ability of a company to provide data on the 
establishment identified is also a consideration. 


The industrial sector sample currently contains 156 establishments 
representing seven industrial sectors. A second sample representing the public 
administration sector includes 14 selected municipal governments, as well as the 
ten provincial governments which are surveyed as a separate "universe". For this 
latter sample, the entire municipal or provincial administration is considered to 
be an establishment. 
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Editing, Analysis and Presentation of Survey Data 


Completed questionnaires are visually edited by the officers responsible 
for the analysis of various sections of the survey. Following the visual edit 
data are input to the database and a series of computer edits are produced. 
Accuracy of the returns is assured by comparison with returns from previous 
Surveys. Apparent anomalies or discrepancies are discussed with the officer who 
completed the questionnaire or with the contact in the establishment surveyed, 
and are checked against benefit plan literature or collective agreements obtained 
at the interview. 


At this stage report tables are produced and thoroughly analyzed both by 
responsible officer and an automated edit process. Concurrently the narrative 
portion of the report is written to explain the benefits and to provide guidance 
in the use of individual tables. Data grouped under "OTHER" or "VARIABLE" are 
explained in the narrative by way of explanatory notes. 


Report tables consist of two parts: Incidence and Characteristics. For 
each employment category two columns of data are shown. The "establishment" 
column refers to the establishments surveyed. The "employees" column refers to 
the total number of employees in each category for the establishments surveyed; 
it does not represent the actual number of employees receiving a benefit. 


The information presented in the Incidence section is based on the total 
sample of establishments and employees. An establishment is considered to have a 
benefit plan or working condition if it is available or applicable to any of the 
employees within a category. Eligibility is the criterion and not participation. 
Therefore, if any employee is capable of qualifying for a benefit or is subject 
to a working condition, a positive incidence is recorded. Where several plans or 
working conditions apply to different groups of employees within the same 
category, the plan or condition applying to the greatest number of employees is 
the one accepted. 


Characteristics information is presented in one of two ways. Normally, 
characteristics data represent only those establishments answering the incidence 
question in a positive manner. However, certain characteristics data reflect 
percentages which are based not on the original prevalence but on the incidence 
of a particular characteristic. This format reduces the use of "not applicable" 
headings throughout the tables. Whenever these "sub-incidence" calculations 
occur, they are carefully footnoted. An illustration follows: 
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EXAMPLE 
FORMAL PAID SICK LEAVE PLANS 


Management/Professional 


Incidence-Percentage % of Establishments 
Plan Provided 675 
Plan Not Provided Baie) 
WMoneeal letske eisadie LOO Ao 
Characteristics 
III Type of Leave Credits: 
x = CUnULaAELVe BOG 
xx — non-Cumulative 80.0 
Total Perm Cente 100.0 
+ 1. Cumulative Leave: 
Aen VLY pe OL ACCUMULATOR: 
=" ibhgalanesai 85.0 
- variable Preto: 
WWonsisul Jetsne (efSighe HOOMO 
++ 2. Non-Cumulative Leave: 
A. Basis of Entitlement: 
—- per year a Be 
- per illness 84.1 
Total Per cent 100.0 


+ Percentages in this 


preceding line(s) bearing an *. 


++ Percentages in this characteristic are based on the 


preceding line(s) bearing a **. 


Characteristic 


are based on the incidence found in the 


incidence 


found in the 


Type of Leave 


When 


US) mils Cumulative Leave is based on the 20% shown in III 
Credits, and 2. Non-Cumulative Leave is based on the 80% shown in III. In 
neither case do they reflect the percentages shown in Incidence-Percentage. 
an * appears more than once in the same characteristic, the percentages in the 
following portion of the table based on the cumulative 


Characteristics shown with an asterisk. 


For 


the benefits and 


major characteristcs are included, 


therefore, 


total of 


working conditions presented in this report, only the 
percentages do not add to 100%. 
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The format of this report differs from the main Benefits and Working 
Conditions report in that it provides information on a narrower range of topics. 
From the total of 41 benefits and working conditions contained in the main 
report, 20 are presented in this report. Those not reported on are as follows: 


Group Life Insurance Plan 

Survivors Income Benefits 

Provincial Health Care 

Sickness Indemnity Plans 

Combined Formal Paid Sick Leave and Sickness Indemnity Plans 
Money Purchase Pension Plans 
Supplementary Pension/Retirement Savings Plan 
Educational Leave Plans 

Call-Back Pay 

Stand-By Pay 

Reporting Pay 

Pay for Regularly Scheduled Weekend Work 
Acting Pay 

Severance Pay and Retirement Allowance 
Facilities for Disabled Employees 
Parking Facilities 

Commuting Assistance 

Day Care 

Membership Fees 

Safety Boots/Shoes 

Employee Assistance Programs 


The above mentioned information iS available upon request. 
Definitions of Terms 


The following definitions are provided to assist users of this report. 


Industry: A group of establishments, i.e. companies or operating 
units engaged in the same or Similar type of economic 
activity. holo Mining, Manufacturing, Trade, 
Transportation, Finance, Service and Public 
Administration. 

Establishment: An entire organization, a Single operating unit or part 
Of AN TOETantzZacilon OG a GEOup “OL Units “Located in’ 4 
specific geographical area. Each establishment is 


Clearly identifiable and survey information provided is 
based on benefits and working conditions that apply 
specifically to employees located in the surveyed 
establishment. 


Executives: Officers typically reporting to the presidential level 
and higher and responsible EO the planning, 
development and implementation of organizational 
policies. THESE POSITIONS ARE EXCLUDED FROM TEES 
SURVEY. 
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Management Employees: Employees below the executive level responsible for the 
conduct and control of the activities of the 
organization and engaged in the direction and 
motivation of its employees. 


Professional Employees: Individual employees whose work is predominantly 
non-routine, requires discretion and judgement and is 
based on the application of a comprehensive body of 


knowledge such as actuarial science, architecture, 
balolLodys, chemistry, education, law, medicine, or 
nursing. 

Office Employees: Clerical, Stenographic, “cechnicak ands) oeher general. 


office workers and non-office supervisors above the 
level of working foremen. 


Non-Office Employees: Usually wage earners or hourly paid staff, including 
production, maintenance, warehouse, shipping, delivery 
staff, routemen and working foremen. 

Survey Participation 

Of the 156 establishments contained in the industrial sector sample, a 

EOEaAL (Of TESS eeparticipacedieene, thes (cuGnent survey. However, since all 

establishments do not necessarily report for all three employment categories, the 

total number of establishments and employees reported for each employment 
category is as follows: 
Management/Professional Office Non-Office 


Number of Establishments 138 138 126 


Number of Employees 74,208 74,454 Sieh aa 7) 
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1. GROUP LIFE INSURANCE PLANS 


Group Life Insurance plans provide life insurance coverage of a 
predetermined amount that is payable to the employee's beneficiary or estate in 
the event or the employee's deach. Dependants' Life Insurance and 
Post-Retirement Life Insurance may also be offered under Group Life Plans. In 
addition, plans may also provide the employee with the choice of supplementing 
the amount of insurance coverage under the basic plan or taking the option of a 
separate supplementary plan. 


In the event of permanent disability, the premiums under the group life 
insurance plans are often waived and the insurance coverage remains in effect. 
Alternatively, the policy amount or another amount may be paid as a lump sum or 
in instalments. SUCH PLOVUSIONS Abe = aNScInCe = trom aihy — COvVeraAge under sche 
Accidental Death and Dismemberment Plan or the Long-Term Disability Plan. 


Table 1 presents the Characteristics of the group life insurance plans 
under the following headings: 


I Basic plan 

II Disability coverage 

III Supplementary group life insurance 
IV Dependants' life insurance 


V Post-retirement life insurance 


EXPLANATORY NOTES 


IV-3 A total of 25 establishments reported a "VARIABLE AMOUNT", 25 in the 
Management/Professional category, 20 in the Office category and 17 in 
the Non-Office category. The following table shows 16 of these 25 
have unit purchase plans with a maximum value: 


- 14 - 
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NUMBER OF MAXIMUM 
ESTABLISHMENTS EMPLOYEE CATEGORY UNIT VALUE COVERAGE 
ail - Management/ Professional S107,,000 $300,000 
= Of tle 
- Non-Office 
2 - Management/Professional SHO! ONOXC, $100,000 
= Office 
- Non-Office 
Z - Management/Professional Sb O0® $30,000 
— Off1Ge 
— Non-Offiace 
al - Management/Professional $5,000 $35,000 
= (Ohqizaexe 
— Non-Office 
2 - Management/Professional $10,000 $50,000 
= (Onriealel> 
= Ni@)gkObrs? sere: 
2 - Management/Professional $10,000 $100,000 
1 - Management/Professional $10,000 $150,000 
al - Management/Professional $10,000 Sr50) 000 
= Office 
al - Management/Professional $25,000 $250,000 
= Office 
- Non-Office 
1 - Management/Professional S10), 000 $80,000 
at - Management/Professional $5,000 $500,000 
= Of Loc 


i - Management/Professional Si0);,000 S250;,000 
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Five establishments provide employees with the option to choose 
between defined coverage amounts. The table below illustrates these 
options: 


NUMBER OF 
ESTABLISHMENTS 


EMPLOYEE CATEGORY CHOICE OF COVERAGE 


= $1,000, 
$3,000 


Management/Professional $2,000 OG 
- Office 


- Non-Office 


3 —- Management/Professional - $5,000 or $10,000 
=| [Ohane alors: 
- Non-Office 


1 - Management/Professional = S110 000 Cie SiS Coo 
Office 
—SNon-Or fice 


The four remaining establishments reporting under "VARIABLE AMOUNT" 
are as follows: One reports a choice of unit purchase coverage to 
SCION, OOK) aol Wbmakesy Che Sule) OO) Ole SS Ol aveie qeleves jeighetX  echeCleleieskasy A 
second establishment reportS a range of coverage from $5,000 for a 
Spouse ands OCC Ome aNechiladmtoncl OO, OOOBEOmeeas —SDOUSe andes 520), 000 
for a child which applies to ald categories. The third establishment 
provides Management/Professional and Office employees with unit 
purchase coverage up to 50% of basic and supplementary life insurance 
age oho ORF SLO) OOOs A fourth establishment provides the three 
CateqoriesmwitheciO), OOOMCOVeKaAgCHOr mmCNOMCCmm © famll/2 1m mle 1/27 NOIaue 2 
times salary to a maximum of $135,000. 


NUMBER OF 
ESTABLISHMENTS 


IvV-4 Twenty 


as a "VARIABLE AMOUNT". 
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EMPLOYEE CATEGORY 


Management/Professional 
Office 
Non-Office 


Management/Professional 
Office 
Non-Office 


Management/Professional 
Office 
Non-Office 


Management/Professional 


Management/Professional 
Office 
Non-Office 


Management/Professional 
Office 
Non-Office 


Management/Professional 
Office 
Non-Office 


Non-Office 


Management/Professional 
Office 
Non-Office 


Management/Professional 
Office 
Non-Office 


Management/Professional 
Office 
Non-Office 
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establishments described their coverage for dependent children 
The coverage formulae vary as follows: 


COVERAGE PER 
DEPENDENT CHILD 


Units of $2,500 to a maximum 
ope Sh 7/ pole. 


Untesor Sil0,000 Eo a maximum 
um miso) MOO, 


Units of $1,000 to a maximum 
Of §S67000 


Units of $10,000 to a maximum 
of $100,000 
Units of $1,500 to a maximum 


ohm yy/ psi ele. 


UITiLbeSsnok SZ e000" tO ae maximum 
Of S107, 000 


Cheorce of $2,000). $4,000 
S47 500 on S5,000" per Cha id 


Graduated plan based on the 
age of the child, ranging 
EROM 2.00) eo: e500 


CGHOUCE OE S10 ,000>) =), 500 nor: 
or $2,000 per child 


Choice: Of $2,000 or 65,006 
per child 


Choice on S11 000 OF is2, 000 


NUMBER OF 


ESTABLISHMENTS 
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EMPLOYEE CATEGORY 


Management/Professional 
Office 
Non-Office 


Management/Professional 
Office 
Non-Office 


Management/Professional 
Office 
Non-Office 


Management/Professional 
Office 
Non-Office 


Management/Professional 
Office 
Non-Office 


Management/Professional 
Office 
Non-Office 


Management/Professional 
Office 
Non-Office 


Management/Professional 
Office 
Non-Office 
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COVERAGE PER 
DEPENDENT CHILD 


Chomceworas 2, OOON Om Ss), 000 
per child 


Choice of $5,000 or $10,000 
per child 


CHelCe VOL. SZ, 500 OF 155, 000 
depending on spousal coverage 


UTE SmOne ol OOOmcoucummecemtum 
(Spe SU OO, 


Units of Sil,000 to a maximum 
Of 3S'5;, O00 


$5,000 for each $25,000 of 
spousal coverage 


Units of $2,000 to a maximum 
Of SL O00 


Unites Of S27, 000 to a maximum 
Of S20), 000 


oom OW 


NO 0 


TABLES 44 
INCIDENCE AND CHARACTERISTICS 
CANADA 
GROUP LIFE INSURANCE PLANS 
JANUARY 1, 1990 
MANAGEMENT / 
PROFESSIONAL 
PERCENT 
ESTAB. EMPL 
INCIDENCE - PERCENTAGE 
PLAN PROVIDED 96.4 S7 
PLAN PROVIDED UNDER A FLEXIBLE BENEFITS 
PACKAGE 3.6 2 
EMPLOYER CONTRIBUTES TO UNION-SPONSORED PLANS 7) 
TOTAL PERCENT 100.0 100. 
CHARACTERISTICS OF PLANS PROVIDED 
I BASIC PLAN: 
1. EMPLOYEES ELIGIBLE FOR COVERAGE: 
=Alt “EMPLOYEES 100.0 100. 
2 2ePARTOUCIPATIONGOFR EVIGIBEE EMPLOYEES: 
-COMPULSORY 94.2 S6.; 
-VOLUNTARY 5.8 ae 
3. EMPLOYER’S CONTRIBUTION: 
-COMPULSORY PLAN: 
=50% 9.4 es 
- 100% 66.2 6s 
-NO CONTRIBUTION 1.4 
-VOLUNTARY PLAN: 
-50% TO 67% eEAIS} 3 
4. FORMULA FOR COVERAGE: 
* -UNIFORM AMOUNT So ah 
x*  =PERCENTAGE OF SALARY 80.6 yeere 
: 5. DETAILS - UNIFORM AMOUNT 
-$2000 TO $3300 eden) 27 
-$5000 TO $6400 aaa 8 
-$10000 TO $12000 1454 23 
-$20000 33.4 31 
++ 6. DETAILS - PERCENTAGE OF SALARY 
- 100% 31.5 33. 
-200% 40.6 25% 
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ARROW 


Ow 


OFFICE NON-OFFICE 
PERCENT PERCENT 
ESTAB. EMPL. ESTAB. EMPL. 
95.0 95.4 93.6 95 

BeG aay 1.6 
ner! a) 4.8 AS. 
100.0 100.0 100.0 100. 
100.0 100.0 100.0 100. 
93.4 96.9 92.5 94. 
6.6 S04 hes 5. 
9.6 15.8 10.0 10. 
63.23 58.8 60.1 49. 

2.2 10 10a7 
4.4 PL NS 4.2 1 
8.8 gine) a7 5 29 
Teh Thotew 58.4 55 
(shee: 6.6 9.4 7 
16.7 Sd.0 o.4 8 
(ees: 14.8 12.4 3 
25.1 {50 1S 22 24 
= aay | 49.7 28.6 7 hoy 
Ate 2005 41.5 264 
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TABEE wai 
INCIDENCE AND CHARACTERISTICS 
CANADA 
GROUP LIFE INSURANCE PLANS 
JANUARY 1, 1990 


OOnN 


Ul Ni © 


MANAGEMENT / 
PROFESSIONAL 
PERCENT 
ESTAB. EMPL. 
DISABILITY COVERAGE 
1. COVERAGE FORMULA: 
-PREMIUM WAIVED 63.0 50. 
-~COVERAGE CONTINUES, EMPLOYER PAYS 
100% OF PREMIUM Mera ENS} 
-NO DISABILITY PROVISION UNDER 
BASIC GROUP LIFE 13.8 Wek; 
SUPPLEMENTARY GROUP LIFE INSURANCE: 
14. SUPPLEMENTARY INSURANCE: 
-PROVIDED 64.5 74 
* -PROVIDED UNDER A FLEXIBLE BENEFITS 
PACKAGE 3.6 2. 
-NOT PROVIDED Saino DBE 
2. EMPLOYER’S CONTRIBUTION: 
-VARIABLE PERCENTAGE 6.4 4. 
-NO CONTRIBUTION 80.9 78 
3. COVERAGE FORMULA: 
-PERCENTAGE OF SALARY 59.4 58. 
-UNIT PURCHASE OT Soe 
4. DETAILS - PERCENTAGE OF SALARY: 
- 100% Si? 
-200% ang Le 
-CHOICE OF PERCENTAGES: 
-MINIMUM 100%, MAXIMUM 200% 16.0 9. 
-MINIMUM 100%, MAXIMUM 300% 13.8 Dt 
-N/A, NOT A PERCENTAGE OF SALARY AOn2 42. 
DEPENDANTS’ LIFE INSURANCE: 
1. INSURANCE AVAILABLE: 
* -UNDER THE BASIC PLAN 123 9. 
* -AS AN OPTIONAL SUPPLEMENT 42.0 54. 
-NO DEPENDANTS’ LIFE INSURANCE 45.7 35. 
2. EMPLOYER’S CONTRIBUTION: 
- 100% 122310 2! 
-NO CONTRIBUTION VOT 84. 
3. COVERAGE FORMULA FOR A SPOUSE: 
-$5000 243 ‘Ox 
-VARIABLE AMOUNT 33.5 32 
-$10000 TO $300000 16.0 Dey 
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OFFICE 
PERCENT 
Be EMPL. 
6 47. 
4 bd fo 
2 ele 
8 64. 
7 
ue) 31 
1 (She: 
8 ne 
9 Siler 
4 33. 
5 ie 
i 1 
6 ulster 
9 ler 
) 38 
oO Sys 
e) 48. 
O 41. 
3 5 
1 80. 
6 ole 
4 Chile 
6 13% 
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nw Oo 


On 
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Oo=- 0 


On 


NON-OFFICE 
PERCENT 
ESTABE EMPL. 
Gila NS) - 
Hae Zoe 
102 © Se 
45.0 36. 

il al 
53.3 63. 
Sino aye 
U5 Uf SD. 
53.5 41. 
S2ca 507 
3.6 1 

0) 
14.3 te 
16.4 iI We 
46.2 oo) 
IW 3 Lf Se 
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TABLE, 93 
INCIDENCE AND CHARACTERISTICS 
CANADA 
GROUP LIFE INSURANCE PLANS 
JANUARY 1, 1990 


MANAGEMENT / 
PROFESSIONAL OFFICE NON-OFFICE 
PERCENT PERCENT PERCENT 
ESTAB. EMPL. ESTAB. EMPL. ESTAB. EMAL 
4. COVERAGE FORMULA PER DEPENDENT 
CHILD: 
-$2000 16.0 14.6 its 252 14.8 ies 
-$2500 S| Tid 7.4 TQ 5/26 4.0 
-$5000 13.3 2359 Wiehe 2 aka, ae eae pit eo? 
-VARIABLE AMOUNT 25x 2956 26.3 26.8 34.9 42.1 
-N/A, NO COVERAGE FOR DEPENDENT 
CHILDREN 13.3 So 1178 Bia a3 7s 
V POST RETIREMENT LIFE INSURANCE: 
1. POST RETIREMENT COVERAGE PROVIDED: 
=YES Tshaxs! 73.4 74.3 Tat (es Weld! 
* -YES, BUT ONEY IN EARLY sRETIREMENT 
SITUATIONS Pea: (oS Paap 8.9 2.5 Pie ee: 
-NO 220 iene Zane 18.4 25.0 18.0 
2. EMPLOYER’S CONTRIBUTION: 
-FUNDED UNDER BASIC GROUP LIFE AS 
"PAID UP" INSURANCE PAS) a 15.8 PASS Ae) 197.8 Dike 38.0 
- 100% 64.6 60.6 Giles: 46.5 60.0 53.39 
3. FORMULA FOR POST RETIREMENT 
COVERAGE : 
-FLAT DOLLAR AMOUNT: 
-$1000 TO $1700 Si 1.3 3.8 3.5 2.6 PLOT | 
- $2000 Son dale: 3.8 1.3 Wines Pie wp! 
-$5000 ate View Bree 4.7 Aeeraes 14.3 
-PERCENTAGE OF SALARY REDUCED ON ; 
ATTAINMENT OF SPECIFIED AGES 15.0 18.4 14.4 1 ey 6.7 AT 
-COVERAGE DECREASES EACH YEAR UNTIL 
A MINIMUM AMOUNT IS ATTAINED OR 
UNTIL COVERAGE CEASES 28 126 wae Ride 17.8 10.3 


+ -PERCENTAGES IN THIS CHARACTERISTIC ARE BASED ON THE 
INCIDENCE FOUND IN THE PRECEDING STUB(S) BEARING AN "*" 
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2- ACCIDENTAL DEATH AND DISMEMBERMENT INSURANCE 


Accidental death and dismemberment insurance plans provide 24-hour 
insurance coverage to employees in the event of accidental death or loss of limb 
or eyesight. The policy amount is paid to the employee's estate if the employee 
dies as a result of an accident, and a related percentage of the same amount is 
provided to the employee if the loss of limb resulted from an accident. Some 
plans offer employees the option of obtaining additional coverage under a 
supplementary plan. 


Table 2 presents Characteristics under the following two headings: 
I Basic plan 


II Supplementary accidental death and dismemberment insurance 


TABLE 7 
INCIDENCE AND CHARACTERISTICS 
CANADA 
ACCIDENTAL DEATH AND DISMEMBERMENT INSURANCE 
JANUARY 1, 1990 
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MANAGEMENT / 
PROFESSIONAL OFFICE 
PERCENT PERCENT 
ESTAB. EMPL. ESTAB. EMPL. 
INCIDENCE - PERCENTAGE 
PLAN PROVIDED WAS 62.3 Pees 65.3 
PLAN PROVIDED UNDER A FLEXIBLE BENEFITS 
PACKAGE PS) eee Pe Ke. 3.6 
YES, BUT INCLUDED IN THE PRINCIPAL SUM 
UNDER THE BASIC PLAN 1.4 .6 =i oO 
EMPLOYER CONTRIBUTES TO UNION-SPONSORED PLANS .O 0 Ae} @, 
PLAN NOT PROVIDED 3:50 34.7 23.9 Sik eat 
TOTAL PERCENT 100.0 100.0 100.0 100.0 
CHARACTERISTICS OF PLAN PROVIDED 
I BASIC PLAN: 
1. EMPLOYEES ELTGIBLE FOR COVERAGE: 
-ALL EMPLOYEES 375.3 93.4 Soo) 98.4 
-SOME EMPLOYEES PLE | 6.6 1/8) pias: 
2. PARTICIPATION OF ELIGIBLE EMPLOYEES: 
-COMPULSORY 78.8 ties (hair all 70.4 
-VOLUNTARY Pee PROS, 21 o 29°..6 
3. EMPLOYER’S CONTRIBUTION: 
-COMPULSORY PLAN: 
- 100% 65.3 (2 63.4 58 .S 
-VOLUNTARY PLAN: 
-NO CONTRIBUTION 155g Z2ay sire 26.4 
4. FORMULA FOR COVERAGE IN THE EVENT OF 
ACCIDENTAL DEATH: 
* -UNIFORM AMOUNT 18.6 is2 ues Pai, 21.4 
** =-PERCENTAGE OF SALARY Cai SB2 61.8 45.1 
-UNIT PURCHASE 1516 25naF 14.3 28.8 
“a 5. DETAILS - UNIFORM AMOUNT: 
-$ 10000 aaa 14.8 16.7 28.0 
-$15000 TO $18000 9.5 Dist Tateae § 10.1 
-$20000 TO $33000 28.6 41.3 38.8 26.7 
-$50000 IES, Te ieee iS Ss 
-$ 100000 33.3 26.7 Tare 19.4 
++ 6, DETATLS = “PERCENTAGE GF SALARY : 
- 100% 23.2 14. lone 16.6 
-200% 36.4 30.8 40.0 26.7 
-EQUAL TO AMOUNT CHOSEN UNDER 
BASIC GROUP LIFE Bik 14.8 eee! 18.2 
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23.3 2148 
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18.6 16% 
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Tate 16.5 
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INCIDENCE AND CHARACTERISTICS 
CANADA 


ACCIDENTAL DEATH AND DISMEMBERMENT INSURANCE 


JANUARY 1, 1990 


MANAGEMENT / 
PROFESSIONAL 
PERCENT 
ESTAB. EMPL. 
7. PERCENTAGE OF ACCIDENTAL DEATH 
BENEFIT PAID IN THE SEVENT OOF” ite 
LOSS OF ONE LIMB: 
-50% oe) Ss 
TSW Sql ot! 74. 
SUPPLEMENTARY ACCIDENTAL DEATH AND 
DISMEMBERMENT INSURANCE : 
1. SUPPLEMENTARY INSURANCE: 
-PROVIDED 33.6 41. 
* -PROVIDED UNDER A FLEXIBLE 
BENEFIT PACKAGE Orel 2a 
-NOT PROVIDED CS 7 SGn 
2. EMPLOYER’S CONTRIBUTION: 
-50% Tire 25 
- 100% 4.9 Sx 
-NO CONTRIBUTION 85.4 SSr 
3. MAXIMUM SUPPLEMENTARY COVERAGE 
AVAILABLE: 
-$20000 TO $120000 eee 16. 
-$200000 14.6 Oe 
-$240000 TO $250000 PLEX AO) 19. 
-$350000 Woe 227 


+ ~PERCENTAGES IN THIS CHARACTERISTIC ARE BASED ON THE 
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3. BUSINESS TRAVEL ACCIDENT INSURANCE PLANS 


Business travel accident insurance plans provide additional life insurance 
coverage in the event of accidental death, injury or dismemberment of an employee 
while travelling on behalf of the employing organization. 


The Characteristics of these insurance plans are compiled in Table 3 under 
the following headings: 


I Employees eligible for coverage 
II Employer's contribution 
III Coverage formula in the event of death 


IV Dismemberment and disability coverage 
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TABLE 3 
INCIDENCE AND CHARACTERISTICS 
CANADA 
BUSINESS TRAVEL ACCIDENT INSURANCE PLANS 
JANUARY 1, 1990 


MANAGEMENT / 
PROFESSIONAL QPRICE NON-OFFICE 
PERCENT PERCENT PERCENT 
ESTAB. EMPL. ESTAB. EMPES ESWAEB:. EMPL. 
INCIDENCE - PERCENTAGE 
PLAN PROVIDED 60.9 63.7 Laks si 59.4 41.3 46.3 
PLAN PROVIDED UNDER A FLEXIBLE BENEFITS 
PACKAGE sf ee: rat d ef ao Ber 
PLAN NOT PROVIDED 38.4 35.4 44.2 eC, Di .9 53.6 
CHARACTERISTICS OF PLAN PROVIDED 
I EMPLOYEES ELIGIBLE FOR COVERAGE: 
=ALL EMPLOYEES 98.8 99°.8 100.0 100.0 Samat 27.5 
=SOME EMPLOYEES sore ae ¥O} eo tas PAO, 
II EMPLOYER’S CONTRIBUTION: 
- 100% 96.4 SKE 1S) 96.1 Mi 96.2 Si.g 
III COVERAGE FORMULA IN THE EVENT OF DEATH: 
-UNIFORM AMOUNT : 
-$50000 1O0R6 Gre 10.4 aes ie Bre Thread 
-$ 100000 gees 23)..6 14.3 1353 ZO 25.8 
-PERCENTAGE OF SALARY: 
-200% ila ner=) aes 13°10 8.6 Heeb FP 6.8 
-~300% 13.8 ABA sees 16.9 Wie Sinue 
-~VARIES BY SALARY GRADE O44 KORE, 3.4 6.8 9.4 3.8 
IV DISMEMBERMENT AND DISABILITY COVERAGE: 
-BOTH DISMEMBERMENT AND DISABILITY 
COVERAGE 54.2 65.8 oka 62.9 54.7 48.3 
-DISMEMBERMENT COVERAGE ONLY 282 21a0 20.6 le S20 41.4 
-NOT PROVIDED a tao: eres 15.6 SAIS) ae pe 10.3 


HEALTH INSURANCE PLANS 


SECTION 4: SUPPLEMENTARY HEALTH INSURANCE PLANS 
SHCA aye DENTAL CARE PLANS 
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4. SUPPLEMENTARY HEALTH INSURANCE PLANS 


Supplementary health insurance plans provide coverage for health care 
costs that are not covered by the applicable provincial health care plans. In 
some instances, supplementary plans provide for the payment of any amount in 
excess of the maximum coverage for a particular benefit as stipulated by the 
provincial plans. In other instances, some plans may specify either maximum 
overall coverage or maximum coverage for specified services. 

The Characteristics reported in Table 4 show: 

I Employees eligible for coverage 

ii SNature or pascicrpacwvonein plan. 
III Major medical/surgical benefits 
IV Vision care coverage 
V Prescribed drug coverage 
VI Hospitalization (cost of private or semi-private room) 
VII Employer's contribution 
VIII Deductible amounts 
IX Co-insurance 
X Maximum coverage per individual 


XI Retired employees' supplementary health coverage 


XII Coverage for transportation and living costs incurred for treatment 
not available locally but available in province of residence 


EXPLANATORY NOTES 


Itl—6, 77  NOre ee 2OGe weStablishnentcs sn Onecare sepogcinge. Under ~ "COVERED BY 

sp & SUPPLEMENTARY AND PROVINCIAL PLANS" and "PROVINCIAL COVERAGE ONLY", 

the benefit is provided under the Ministry of Health's Assistive 

Devices Program that assists people who have long-term physical 
disabilities to get needed equipment and supplies. 


A Majority of establishments reporting under "COVERED Bw 
SUPPLEMENTARY AND PROVINCIAL PLANS" and "COVERED UNDER SUPPLEMENTARY 
PLAN ONLY" indicated that associated devices for wheelchairs are not 
covered. However, when they are covered, usually they have to be 
prescribed by a doctor. 
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TABLE 4 
INCIDENCE AND CHARACTERISTICS 
CANADA 
SUPPLEMENTARY HEALTH INSURANCE PLANS 
JANUARY 1, 1990 


MANAGEMENT / 
PROFESSIONAL OFFICE NON-OFFICE 
PERCENT PERCENT PERCENT 
ESTAB. EMPL. ESTAB. EMPL. ESTAB. EMP 
INCIDENCE - PERCENTAGE 
PLAN PROVIDED S350 I6n9 $278 94.2 89.6 S25 
PROVIDED AS PART OF A FLEXIBLE BENEFITS 
PACKAGE 3.6 2.4 3.6 he, fh 1.6 mre 
EMPLOYER CONTRIBUTES TO UNION-SPONSORED PLAN a8) Ke; ils a 4.8 4.1 
PLAN NOT PROVIDED OMENS) mh Zao Tete 4.0 Zs 
TOTAL PERCENT 100.0 100.0 100.0 100.0 100.0 100.0 
CHARACTERISTICS OF PLAN PROVIDED 
I EMPLOYEES ELIGIBLE FOR COVERAGE: 
=ALL EMPLOYEES 64.3 Tal wri 538),6 Sono Si 33.3 
-ALL EMPLOYEES WHO MEET THE SERVICE 
REQUIREMENTS OF: 
-3 MONTHS ZOu 1 tied 23.3 PL ANS) 27.8 AOmS 
II NATURE OF PARTICIPATION IN PLAN: 
-COMPULSORY 64.9 54.6 63.14 50.0 Shi eays 64.5 
-COMPULSORY ONLY IF NOT COVERED BY 
SPOUSE“S (PLAN sls VE 820 SCTE] 13.0 3.6 9.4 
-VOLUNTARY PREY Ct 37.4 Zi et Sian 2507 PAST 
III MAJOR MEDICAL/SURGICAL BENEFITS: 
* =PROVIDED 2ORS 99-3 98.5 3978 955 7 S87 
-NOT PROVIDED oh 1 ie 2 4.3 ‘lene 
BENEFIT COVERAGE: 
+ 1. PRYSTOTHERAPY ; 
-COVERED BY SUPPLEMENTARY AND 
PROVINCIAL PLANS S407 ks Dy OP 93.8 90.7 90.3 SA 
-COVERED BY SUPPLEMENTARY PLAN ONLY 3.0 PAO: ES 2a 3.6 124 
t 2. PRIVATE NURSING SERVICES: 
-COVERED BY SUPPLEMENTARY PLAN ONLY 99°.2 S723 SZ 99.4 WATE: 96.0 
= 3. AMBULANCE SERVICES: 
-COVERED BY SUPPLEMENTARY AND 
PROVINCIAL PLANS 40.6 46.3 40.5 46.1 iS 46.8 
-COVERED BY SUPPLEMENTARY PLAN ONLY 59.4 Sone Soo 53.9 5S. 7 54-2 
+ 4. ORTHOPAEDIC APPLIANCES: 
-COVERED BY SUPPLEMENTARY AND 
PROVINCIAL PLANS 31.6 2555 31.3 1903 30.3 28.6 
-COVERED BY SUPPLEMENTARY PLAN ONLY 6354 68.6 63.3 66.7 61.8 64.6 


+ -PERCENTAGES IN THIS CHARACTERISTIC ARE BASED ON THE 
INCIDENCE FOUND IN THE PRECEDING STUB(S) BEARING AN "*" 


TABLE 4 
INCIDENCE AND CHARACTERISTICS 
CANADA 
SUPPLEMENTARY HEALTH INSURANCE PLANS 
JANUARY 1, 1990 
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MNMN 


MANAGEMENT / 
PROFESSIONAL OFFICE 
PERCENT PERCENT 
ESTAB. EMPL. ESTAB. EMPL. 
7 5. MEDICALLY REQUIRED ORTHOPAEDIC 
FOOTWEAR: 
** -COVERED BY SUPPLEMENTARY PLAN ONLY 74.4 TSS TAS) AES 74. 
-NO PROVINCIAL OR SUPPLEMENTARY 
COVERAGE P23) aS) 20F5 24.4 25) 
“eat A] OFPS=iHE=SHEER ORTHOPAEDIC 
FOOTWEAR: 
-COVERED 3.0 eS 4.0 1 
-COVERED IF MEDICALLY 
PRESCRIBED 28.3 Oo) PAS 16. 
-NOT COVERED Sysk a / 88.3 UO all 84 
+ 6. WHEELCHAIRS: 
** -COVERED BY SUPPLEMENTARY AND 
PROVINCIAL PLANS 67.6 VALE 68.0 HOE 
** -COVERED BY SUPPLEMENTARY PLAN ONLY 28 213 Der =| 21 
“++ A. COVERAGE FOR PURCHASE AND 
REPLACEMENT OF WHEELCHAIRS: 
-PURCHASE ONLY 11.8 S29 ileal GAS 23 
-BOTH PURCHASE AND REPLACEMEMT 30.3 SOma 30.6 35 
-RENTAL ONLY PRS Ti 215) 5 Ptr Thee 
=F 7. ARTIFICIAL LIMBS: 
-COVERED BY SUPPLEMENTARY AND 
PROVINCIAL PLANS Wb UWE 79.4 (ibs 
-COVERED BY SUPPLEMENTARY PLAN ONLY Keb (@) 1871S 18.3 20. 
=F 8. PROSTHETIC DEVICES (OTHER THAN 
ARTIFICIAL LIMBS): 
-COVERED BY SUPPLEMENTARY AND 
PROVINCIAL PLANS ome 76.3 ie i Tins 
-COVERED BY SUPPLEMENTARY PLAN ONLY 18.8 SS omar 20. 
1 9. HEARING AIDS: 
-COVERED BY SUPPLEMENTARY AND 
PROVINCIAL PLANS 44.4 47.0 44.3 41. 
-COVERED BY SUPPLEMENTARY PLAN ONLY eas) 13) 5) 16.0 14. 
-PROVINCIAL COVERAGE ONLY 30.1 2S) ate} 230 SOn 
+ 10. TREATMENTS PROVIDED OUTSIDE CANADA: 
-COVERED BY SUPPLEMENTARY AND 
PROVINCIAL PLANS Se tl SVs) Sieh 94. 


+ -PERCENTAGES IN THIS CHARACTERISTIC ARE BASED ON THE 
INCIDENCE FOUND IN THE PRECEDING STUB(S) BEARING AN 
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TABLE 4 
INCIDENCE AND CHARACTERISTICS 
CANADA 
SUPPLEMENTARY HEALTH INSURANCE PLANS 
JANUARY 1, 1990 


MANAGEMENT / 
PROFESSIONAL OFFICE NON-OFFICE 
PERCENT PERCENT PERCENT 
ESTAB. EMPL. ESTAB. EMPL. ESTAB. EMPL. 
+ 141. CHIROPRACTIC TREATMENTS: 
-MAXIMUM AMOUNT PER YEAR UNDER 
SUPPLEMENTARY PLAN: 
-$200 TO $225 14.5 10.5 15.0 1D oF 15.8 1358 
-$300 3.0 nike 9.2 8.0 9.4 5.5 
-$500 4.5 Sau ibols 6.4 Cay 8 
-NO MAXIMUM Tes 12.6 76 GERI 6.4 So 
-PROVINCIAL COVERAGE ONLY 9.0 Sires G72 14.6 13.6 10.9 
+ 12. PODIATRY: 
-MAXIMUM AMOUNT PER YEAR UNDER 
SUPPLEMENTARY PLAN: 
-$200 3.0 5.1 8.2 2 So 4 10.0 
-$300 isha] 42)..9 8.4 eG ipa 5.0 
-$500 TO $525 4.5 75) PEM: 7.0 Ot 6 
-NO MAXIMUM 6.8 Ole 7a6 Tie A ye 5.0 
-PROVINCIAL COVERAGE ONLY 10.3 1Sae7, Agen 18.9 {cay 19.4 
+ 13. PSYCHOLOGY: 
-COVERED BY SUPPLEMENTARY PLAN 
ONLY : 
-MAXIMUM AMOUNT PER YEAR: 
-$200 {2-8 8.5 “hl Cie: 11.8 Kae. 
-$300 10.5 Aa O77 Tae 10.0 5.5 
-NO MAXIMUM 6.0 shyhears it 6.3 6.4 7.5 
-NO PROVINCIAL OR SUPPLEMENTARY 
COVERAGE 18.6 PAO Pe: 1:5 42 16.2 rade Sr) 26.4 
IV VISION CARE COVERAGE: 
1. OPTOMETRY 
-COVERED BY SUPPLEMENTARY AND 
PROVINCIAL PLANS: 
-INCLUDED IN MAJOR MEDICAL/ 
SURGICAL BENEFITS Bo aa 20.3 Dae TOn.2 Ah 24.6 
-PROVINCIAL COVERAGE ONLY To. 2 66.5 as 84.6 73.9 63.7 
2. PRESCRIPTION EYEGLASSES: 
-COVERED BY SUPPLEMENTARY PLAN 
ONLY: 
-INCLUDED IN MAJOR MEDICAL/ 
SURGICAL BENEFITS 41.8 36.4 39.8 32.8 40.0 43.3 
-UNDER SEPARATE VISION CARE 
PLAN 1h 14.4 14.33 9.1 ete: 2 ee: 
-NO PROVINCIAL OR SUPPLEMENTARY 
COVERAGE 44.0 Avid 45.9 54.5 45.3 29.1 


+ -PERCENTAGES IN THIS CHARACTERISTIC ARE BASED ON THE 
INCIDENCE FOUND IN THE PRECEDING STUB(S) BEARING AN "*" 


VI 


VII 


TABLE 4 


INCIDENCE AND CHARACTERISTICS 


CANADA 


SUPPLEMENTARY HEALTH INSURANCE PLANS 


JANUARY 1, 1990 


ESTAB. 


3.) CONTACT, EENSES: 
-COVERED BY SUPPLEMENTARY PLAN 
ONLY: 
-INCLUDED IN MAJOR MEDICAL/ 
SURGICAL BENEFITS 
-UNDER SEPARATE VISION CARE 
PLAN 
-NO PROVINCIAL OR SUPPLEMENTARY 
COVERAGE 


PRESCRIBED DRUG COVERAGE: 
-COVERED BY SUPPLEMENTARY AND 
PROVINCIAL PLANS 
-COVERED BY SUPPLEMENTARY PLAN ONLY 


HOSPITALIZATION (COST OF PRIVATE OR 
SEMI-PRIVATE ROOM): 
-PROVIDED 


EMPLOYER’S CONTRIBUTION: 


1. MAJOR MEDICAL/SURGICAL BENEFITS: 
-COMPULSORY PLAN: 
-FIXED PERCENTAGE: 
- 100% 
-VOLUNTARY PLAN: 
-FIXED PERCENTAGE: 
-50% 
-95% TO 100% 


2. VISION CARE: 
-COMPULSORY PLAN: 
-COSTS INCLUDED WITH MAJOR 
MEDICAL/SURGICAL BENEFITS: 
-FIXED PERCENTAGE: 
- 100% 
-COSTS NOT INCLUDED WITH MAJOR 
MEDICAL/SURGICAL BENEFITS: 
-FIXED PERCENTAGE: 
- 100% 
-VISION CARE NOT COVERED 


3. PRESCRIBED DRUGS: 
-COMPULSORY PLAN: 
-COSTS INCLUDED WITH MAJOR 
MEDICAL/SURGICAL BENEFITS: 
-FIXED PERCENTAGE: 
- 100% 
-VOLUNTARY PLAN: 
-COSTS INCLUDED WITH MAJOR 
MEDICAL/SURGICAL BENEFITS: 
-FIXED PERCENTAGE: 
- 100% 


MANAGEMENT / 
PROFESSIONAL 
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TABLE 4 
INCIDENCE AND CHARACTERISTICS 
CANADA 
SUPPLEMENTARY HEALTH INSURANCE PLANS 
JANUARY 1, 1990 


MANAGEMENT / 
PROFESSIONAL OFFICE NON-OFFICE 
PERCENT PERCENT PERCENT 
ESTAB. EMPL. ES TAB. EMPL. ESABs. EMPL. 


4. HOSPITALIZATION: 
-COMPULSORY PLAN: 
-COSTS INCLUDED WITH MAJOR 
MEDICAL/SURGICAL BENEFITS: 
-FIXED PERCENTAGE : 
- 100% 48.9 42.5 4MGT 36.4 a ie ag 44.5 
-COSTS NOT INCLUDED WITH MAUOR 
MEDICAL/SURGICAL BENEFITS: 
-FIXED PERCENTAGE : 
- 100% 7.5 5.4 9.0 6.6 10.4 9.7 
-VOLUNTARY PLAN: 
-COSTS INCLUDED WITH MAUOR 
MEDICAL/SURGICAL BENEFITS: 
-FIXED PERCENTAGE: 
- 100% 6.7 4.3 6.0 6ti2 Zed Be 


VIII DEDUCTIBLE AMOUNTS: 
1. MAJOR MEDICAL/SURGICAL BENEFITS: 
=P ER SPAN LIC: 
= 25 25.4 30.9 25).6 SDvrl 2 30.5 
-PER INDIVIDUAL AND PER FAMILY: 
-INDIVIDUAL/FAMILY: 


-$10 p2On TO $25 wares 3.9 ibinre 3.5 10.4 Ke 
-NO DEDUCTIBLE FOR MAJOR 
MEDICAL/SURGICAL BENEFITS 32.2 39.3 Sie S50 3252 30.8 


2. VISTON CARE: 
-DEDUCTIBLE INCLUDED UNDER MAJOR 


MEDICAL/SURGICAL PLAN 18.7 Lod 18.8 14.3 17.4 20.9 

-NO DEDUCTIBLE FOR VISION CARE Sas 38.3 cheat | 31.3 38.3 a ray / 

-VISION CARE NOT COVERED 40.3 41.0 42.1 50.8 40.9 24h 
3. PRESCRIBED DRUGS: 

-DEDUCTIBLE INCLUDED IN DEDUCTIBLE 

FOR MAJOR MEDICAL/SURGICAL PLAN 58.4 58.0 58.4 63.1 5676 58.4 

-NO DEDUCTIBLE FOR PRESCRIBED DRUGS PRS 39.2 28.6 33.7 ORO 34.6 


4. HOSPITALIZATION: 
-DEDUCTIBLE INCLUDED IN DEDUCTIBLE 
FOR MAJOR MEDICAL/SURGICAL PLAN 20.4 9.6 20.3 1He3 21.7 18.4 
-NO DEDUCTIBLE FOR HOSPITAL 
COVERAGE 68.7 69.5 69.2 67.2 67.2 ees 


TABLE 4 
INCIDENCE AND CHARACTERISTICS 
CANADA 


SUPPLEMENTARY HEALTH INSURANCE PLANS 


JANUARY 1, 1990 


— 


aoosk 


oo 


MANAGEMENT / 
PROFESSIONAL 
PERCENT 
ESTAB. EMPL. 
IX CO-INSURANCE : 
1. PERCENTAGE OF MAJOR MEDICAL/SURGICAL 
EXPENSES PAID BY PLAN AFTER 
DEDUCTIBLE (IF ANY) IS PAID: 
-80% 265) Sie 
- 100% SZ 44. 
2. PERCENTAGE OF VISION CARE 
EXPENSES PAID BY PLAN AFTER 
DEDUCTIBEE CIE ANY) SrSsPALD: 
-INCLUDED IN CO-INSURANCE FOR MAJOR 
MEDICAL/SURGICAL PLAN 40.3 33. 
- 100% Whos, Sy, 
-VISION CARE NOT COVERED 40.3 40. 
3. PERCENTAGE OF PRESCRIBED DRUG 
EXPENSES PAID BY PLAN AFTER 
DEDUCTIBLE (IF ANY) IS PAID: 
-INCLUDED IN CO-INSURANCE FOR MAUOR 
MEDICAL/SURGICAL PLAN 2a) AS; None 
-70% TO 80% D4) 5B} BSc 
-85% TO 30% Whose hE hic 
- 100% 43.4 36. 
4. PERCENTAGE OF HOSPITALIZATION 
EXPENSES PAID BY PLAN AFTER 
DEDUCTIBLE (IF ANY) IS PAID: 
-SEMI-PRIVATE ROOM ONLY COVERED AT: 
- 100% Sait 14. 
-SEMI-PRIVATE OR PRIVATE ROOM 
COVERED AT: 
-80% TO 90% Sic 7 6 
- 100% ikeueae/ 2 Ae 
-EQUIVALENT AMOUNT TOWARD PRIVATE 
ROOM WITH SEMI-PRIVATE COVERED AT: 
- 100% 33.6 PMS) 
X MAXIMUM COVERAGE PER INDIVIDUAL: 
1. MAJOR MEDICAL/SURGICAL BENEFITS: 
-LIFETIME AMOUNT : 
-$ 100000 Si) 8 
-NO MAXIMUM Seino 63. 
2. VISION CARE: 
=$sO0) PER 2-V EAR PERTOD Tete 8 
=$ 120 PER oVeaARarereLop Siat 4 
=S1i5Os TOs siiCOs PER 2 —VPARSPERGOD dal oS) tf 
-VISION CARE NOT COVERED 40.5 41. 
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TABLE 
INCIDENCE AND CHARACTERISTICS 
CANADA 
SUPPLEMENTARY HEALTH INSURANCE PLANS 
JANUARY 1990 
MANAGEMENT / 
PROFESSIONAL 
PERCENT 
ESTAB. EMPL. 
3. PRESCRIBED DRUGS: 
-MAXIMUM PAYABLE INCLUDED IN MAJOR 
MEDICAL/SURGICAL BENEFIT MAXIMUM 34.3 Sieh 
-NO MAXIMUM 62.8 Cie 
4. HOSPITALIZATION: 
-MAXIMUM PAYABLE INCLUDED IN 
MAJOR MEDICAL/SURGICAL BENEFIT 
MAXIMUM 22.4 23; 
-NO MAXIMUM Tea 69. 
RETIRED EMPLOYEES’ SUPPLEMENTARY HEALTH 
COVERAGE : 
* -SAME AS PRE-RETIREMENT 44.8 46. 
* -REDUCED LEVEL OF COVERAGE 20.9 24. 
-COVERAGE NOT AVAILABLE 24.6 18. 
1. EMPLOYER’S CONTRIBUTION TO PREMIUM 
COST: 
-SAME AS ACTIVE EMPLOYEES 74.1 Toe 
COVERAGE FOR TRANSPORTATION AND LIVING 
COSTS INCURRED FOR TREATMENTS NOT 
AVAILABLE LOCALLY BUT AVAILABLE IN 
PROVINCE OF RESIDENCE: 
-BOTH TRANSPORTATION AND LIVING 
COSTS Wghars: Sr. 
-~NO COVERAGE LO n4 70. 


+ —-PERCENTAGES IN THIS CHARACTERISTIC ARE BASED ON THE 
INCIDENCE FOUND IN THE PRECEDING STUB(S) BEARING AN 
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30.4 19. 
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5. DENTAL CARE PLANS 
Dental care insurance plans provide coverage for basic dental services, 
major restorative and orthodontic treatments not covered by provincial health 
Care plans. Provincial plans cover some specific surgical procedures rendered in 
hospital by dentists or dental surgeons. In addition, many provinces provide a 
limited dental care program for children. The various services offered are 
presented according to the categories contained in the Canadian Dental 
Association's fee schedule, and not according to the plans of the various 
establishments. 
The Characteristics of Table 5 show: 
I Employees eligible for coverage 
II Nature of participation in plan 
III Benefit coverage 
IV Employer's contribution 
V Annual deductible 
VI Co-insurance 


VII Maximum amount of coverage per person per year 


VIII Retired employees 


EXPLANATORY NOTES 


For establishments responding "PLAN PROVIDED AS PART OF A FLEXIBLE 
BENEFITS PACKAGE", core plans have been declared. In the absence of core plan in 
one eStablishment responding under the same heading, the optional coverage is 
reported. 


VI-4 Among the establishments reporting under "CURRENT FEE SCHEDULE" and 
"CURRENT MINUS ONE YEAR", the current fee schedule becomes effective 
nag’ YNohe@atak (he aibhoise 


TABLE 


INCIDENCE AND CHARACTERISTICS 


CANADA 


DENTAL CARE PLANS 


JANUARY 


INCIDENCE - PERCENTAGE 


PLAN PROVIDED 

PLAN PROVIDED AS PART OF A FLEXIBLE BENEFITS 
PACKAGE 

EMPLOYER CONTRIBUTES TO UNION-SPONSORED PLAN 
PLAN NOT PROVIDED 


TOTAL PERCENT 


CHARACTERISTICS OF PLAN PROVIDED 


II 


EMPLOYEES ELIGIBLE FOR COVERAGE: 
=AEECEMPEOYEES 
-ALL EMPLOYEES WHO MEET THE 
SERVICE REQUIREMENT OF: 
-3 MONTHS 
-5 TO 6 MONTHS 


NATURE OF PARTICIPATION IN PLAN: 
-COMPULSORY 
-COMPULSORY ONLY IF NOT COVERED BY 
SPOUSE’S PLAN 
-VOLUNTARY 


BENEFIT COVERAGE: 
PREVENTATIVE AND BASIC TREATMENTS 


1. MAXIMUM NUMBER OF RECALL 
EXAMINATIONS PAID PER YEAR: 
-~TwO 


2. COMPLETE FULL-MOUTH SERIES OF 
X-RAYS: 
=VES;,, “ONCE “EVERY < 
-24 MONTHS 
-36 MONTHS 
-YES, NO MINIMUM WAITING PERIOD 


3. BITE WING X-RAYS: 
“VEo,, ONCE EVERY: 
-6 MONTHS 
-YES, BUT NO MINIMUM WAITING PERIOD 


4. AMALGAM RESTORATIONS, TOOTH COLOURED 
RESTORATIONS I.E. ACRYLIC AND 
COMPOSITE RESTORATIONS (FILLINGS): 

-COVERED 


5. REMOVAL OF ERUPTED AND IMPACTED 
TEETH (ORAL SURGERY): 
-COVERED 


1390 
MANAGEMENT / 
PROFESSIONAL 
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S19. Siar 
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WARBLER 5 
INCIDENCE AND CHARACTERISTICS 
CANADA 
DENTAL CARE PLANS 
JANUARY 1, 1990 


=k 


MANAGEMENT / 
PROFESSIONAL 
PERCENT 
ESTAB™ EMPL. 
6. ENDODONTICS (ROOT CANAL THERAPY): 
-COVERED 98.4 Sis). 
7. PERIODONTICS (TREATMENT OF GUMS): 
-COVERED WITHOUT RESTRICTION 69.6 68. 
-COVERED, WITH A RESTRICTION ON 
TREATMENT OF OCCLUSAL 
EQUILIBRATION: 
=8 TIME UNITS PER YEAR Orel 10. 
-COVERED, BUT OCCLUSAL 
EQUILIBRATION EXCLUDED Web. @ V2e 
8. GENERAL ANESTHESIA: 
-COVERED SOF Si 
-NOT COVERED 10.9 
9. ORAL HYGIENE INSTRUCTION: 
=VES; ONCESEVERY: 
=5) T1056) MONTES 20.9 23 
-YES, NO MINIMUM WAITING PERIOD Gms ier, 
-NOT COVERED 54.3 50. 
10. RELINING/REBASING OF DENTURES: 
-YES, NO MINIMUM WAITING PERIOD 64.3 73. 
-NOT COVERED UXO) 2 
11. CLEANING, SCALING, FLUORIDE 
TREATMENTS: 
=VES@aONGE EVER: 
-6 MONTHS TAS 74. 
-YES, NO MINIMUM WAITING PERIOD il ae 10. 
12. SPACE MAINTAINERS, MOUTH GUARDS: 
-SPACE MAINTAINERS ONLY Syleent 45. 
-BOTH SPACE MAINTAINERS AND MOUTH 
GUARDS 28:57 31 
-NOT COVERED 18.6 20 
MAJOR RESTORATIVE TREATMENTS 
13. CROWNS: 
-COVERED she) 5 4] 87 
-NOT COVERED 1@)58) 12 
14. INLAYS: 
-COVERED 82.9 84. 
-NOT COVERED io 15% 
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TAB BE? 45 
INCIDENCE AND CHARACTERISTICS 
CANADA 
DENTAL CARE PLANS 
JANUARY 1, 1990 


WW 


MANAGEMENT / 
PROFESSIONAL 
PERCENT 
BS TAB EMPL. 
PROSTHODONTICS (COMPLETE AND PARTIAL 
DENTURES, AND FIXED BRIDGES): 
=YES), JONCE “EVERY: 
=5 YEARS Spee a7 Go. 
-YES, BUT NO MINIMUM WAITING PERIOD Plate Gi) weeds 
-NOT COVERED ies Tiles 
ORTHODONTIA: 
-ALL FAMILY MEMBERS 34.7 40. 
-NOT COVERED 34.9 32). 


IV EMPLOYER’S CONTRIBUTION: 


PREVENTATIVE AND BASIC TREATMENTS: 
-COMPULSORY PLAN: 
=EUXED eerPAL DEBBY The EMPEGVER: 
- 100% Bite 7 50" 
-VOLUNTARY PLAN: 
-FIXED % PAD BY WHE EMPLOYER: 
i ay ey mebens wy AT 2a 
- 100% 11.6 Se 


MAJOR RESTORATIVE TREATMENTS: 
-COMPULSORY PLAN: 
-FixED  PALDVEY. THESEMPLOVER: 
- 100% 45.6 47. 
-VOLUNTARY PLAN: 
Sal XE Die aA eee eee MELOY ER 


-40% TO 50% Sie 4 8. 

-60% TO 75% 4.7 5 

- 100% 10.9 ff 

-NO MAJOR RESTORATIVE COVERAGE 825 ) 
ORTHODONTIA: 


-COMPULSORY PLAN: 
—-FLAED 7 RALDSSY. THESEMBLOVYER: 
- 100% 34.1 34. 
-VOLUNTARY PLAN: 
-FIXED % PAID BY THE EMPLOYER: 
- 100% Bad idee 
-NO ORTHODONTIC COVERAGE 34.8 32. 


V ANNUAL DEDUCTIBLE: 


PREVENTATIVE AND BASIC TREATMENTS: 
-DEDUCTIBLE INCLUDED IN DEDUCTIBLE 
FOR MAJOR MEDICAL/SURGICAL 
BENEFITS Ash fag 
-NO DEDUCTIBLE FOR BASIC 
DENTAL SERVICES 74.2 83. 
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TABLE 5 
INCIDENCE AND CHARACTERISTICS 
CANADA 
DENTAL CARE PLANS 
JANUARY 1, 1990 


VI CO-INSURANCE : 


w 


no°O 


MANAGEMENT / 
PROFESSIONAL 
PERCENT 
ESTAB. EMPL. 
MAJOR RESTORATIVE TREATMENTS: 
-DEDUCTIBLE INCLUDED IN DEDUCTIBLE 
FOR PREVENTATIVE CARE 15.5 Ui 
-NO DEDUCTIBLE FOR MAJOR 
RESTORATIVE TREATMENTS 64.3 69. 
-NO MAJOR RESTORATIVE COVERAGE 8.5 Sg. 
ORTHODONTIA: 
-DEDUCTIBLE INCLUDED IN DEDUCTIBLE 
FOR BASIC DENTAL SERVICES 1Omed De 
-NO DEDUCTIBLE FOR ORTHODONTIA 45.6 Sie 
-NO ORTHODONTIC COVERAGE 34.9 32. 
PERCENTAGE OF BASIC DENTAL SERVICES 
PAID BY THE PLAN AFTER DEDUCTIBLE 
(IF ANY) IS PAID: 
-1990 FEE SCHEDULE: 
- 100% 36.2 38. 
-30% 3.4 ch 
-80% DSi MF 
-VARIES WITH TREATMENT, 75% TO 
80% MINIMUM, 100% MAXIMUM Anh 15 
-CO-INSURANCE UNDER A FLEXIBLE 
BENEFITS PACKAGE 3.9 Oe 
-1989 FEE SCHEDULE: 
- 100% 6.2 gS. 
-1988 FEE SCHEDULE: 
- 100% 5.4 che 
PERCENTAGE OF MAJOR RESTORATIVE 
EXPENSES PAID BY THE PLAN 
AFTER DEDUCTIBLE (IF ANY) IS PAID: 
-1990 FEE SCHEDULE: 
-80% TO 90% 424 aig 
-60% 7.0 1On 
-50% 35.9 33. 
-1989 FEE SCHEDULE: 
-50% Lee | 5. 
-1988 FEE SCHEDULE: 
-50% 34 al 
-NO MAJOR RESTORATIVE COVERAGE 8.5 9. 
PERCENTAGE OF ORTHODONTIC EXPENSES 
PAID BY THE PLAN AFTER DEDUCTIBLE 
(IF ANY) IS PAID: 
-1990 FEE SCHEDULE: 
-50% A) ® Oa. 
-1989 FEE SCHEDULE: 
-50% 3.3 Al 


-NO ORTHODONTIC COVERAGE 34.9 o2. 
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TABLE 
INCIDENCE AND CHARACTERISTICS 


CANADA 


DENTAL CARE PLANS 


JANUARY 


POLICY ON FEE SCHEDULE USED: 
-CURRENT FEE SCHEDULE 
-CURRENT MINUS ONE YEAR 
=-NO POLICY, FEE SCHEDULE UPDATED GN 
AN AD HOC BASIS 


VII MAXIMUM AMOUNT OF COVERAGE PER PERSON 
PER WYERR 


ify 


ole 


3. 


PREVENTATIVE AND BASIC DENTAL 
SERVICES: 

-$1000 

=—Si150) TO Sa 300 

= hs} 816, 

-$2000 

-NO MAXIMUM 


MAJOR RESTORATIVE TREATMENTS: 

-$ 1000 

=F Loo IO SSO} 

-MAXIMUM ANNUAL AMOUNT INCLUDED IN 
AMOUNT STATED FOR PREVENTATIVE 
CARE 

-NO MAXIMUM 

-NO MAJOR RESTORATIVE COVERAGE 


ORTHODONTIA: 
-LIFETIME MAXIMUM PER INDIVIDUAL: 
-$ 1000 
-$1500 
-$2000 
-$2400 TO $3000 
-NO ORTHODONTIC COVERAGE 


VIII RETIRED EMPLOYEES: 


Ts 


DENTAL CARE COVERAGE AVAILABLE TO 
RETIRED MEMPEOY EES: 
-SAME AS ACTIVE EMPLOYEES 
-REDUCED LEVEL OF COVERAGE 
-EARLY RETIREMENT SITUATIONS TO 
AGE 65 
-NOT AVAILABLE 
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6. SHORT TERM DISABILITY PLANS 


This section is a summary of the different types of plans which provide 
employees, who are temporarily incapable of working, with some 
form of revenue. Those plans which are drawn up according to a formal policy of 
the employer, or a written agreement between the employer and the employees, are 
described under one of the following types of short-term disability plans: 


Sick or = amsyured 


Formal paid sick leave plans, 


Sickness indemnity plans, and 
Combined formal paid sick leave and sickness indemnity insurance plans. 
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TABEE » 6 
INCIDENCE AND CHARACTERISTICS 
CANADA 
SHORT TERM DISABILITY PLANS 
JANUARY 1, 1990 


MANAGEMENT / 
PROFESSIONAL OFFICE NON-OFFICE 
PERCENT PERCENT PERCENT 
ESTAB. EMPL. ESTAB.. EMPL. ESTAB. EMPL. 
INCIDENCE - PERCENTAGE 
PLAN PROVIDED ova 99.4 Sed Y976 GAs 2 Shige 
PLAN NOT PROVIDED PLS) 6 2a 4 4.8 2.8 
TOTAL PERCENT 100.0 100.0 100.0 100.0 100.0 100.0 
CHARACTERISTICS OF PLANS PROVIDED 
I TYPE OF SHORT TERM DISABILITY PLAN 
PROVIDED TO THE MAJORITY OF EMPLOYEES 
IN EACH CATEGORY : 
-A FORMAL PAID SICK LEAVE PLAN 80.6 84.7 75.4 TOS D126 48.5 
-A SICKNESS INDEMNITY INSURANCE 
PLAN 6.0 6. Gare 6.4 2657 39.0 


-A COMBINED FORMAL PAID SICK LEAVE 
AND SICKNESS INDEMNITY INSURANCE 
PLAN 13.4 SIR? Un iieleet) a ea | Teas 
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7. FORMAL PAID SICK LEAVE PLANS 


A formal paid sick leave plan is a self-insured, employer-financed and 
administered plan to which the employer is committed in writing; the employer 
assumes the full cost of the plan and all the risks it entails in required 
payments. Formal paid sick leave plans usually involve crediting or allocating a 
certain number of days to an employee, to use as sick leave for non-occupational 
accidents or illnesses. Sick leave credits may be cumulative or non-cumulative. 


Under a cumulative leave plan, credits earned during one year and not 
used, may be carried over into the following years for use; however, used credits 
are not renewed (i.e. credits are cumulative but so are debits). The number of 
days credited per year is uSually constant but may vary with service. Most plans 
state that one credit iS worth one normal day's pay when used. 


Sick leave is non-Ccumulative when the employee's entitlement is renewed 
on a yearly basis or after each illness. In a plan where the entitlement is 
renewed annually, the organization grants a certain number of days or credits to 
an employee at the beginning of the fiscal, calendar or service year. The number 
of days or credits thus allocated may be constant or vary with service; the rate 
of pay at which they are remunerated when used by the employee may also _ be 
constant or vary with length of service and/or length of absence. At the end of 
the year, the remainder of the unused sick leave credits are not carried over 
into the next year, but the employee's entitlement is re-established as 
determined by organizational policy (i.e. sick leave credits are not cumulative, 
but neither are the debits). The same procedure applies to non-cumulative sick 
leave credits granted on a per illness basis, except that the sick leave 
entitlement is renewed after each illness. 


Several plans encountered have both cumulative and non-cumulative sick 
leave credits. A given number of days are credited each year which accumulate 
from year to year if unused. Should an employee require sick leave in excess of 
the credits he/she has accumulated, he/she is granted non-cumulative sick leave 
until the total duration of leave equals a specified time period. 

The Characteristics data are compiled under the following headings: 

I Employees eligible for coverage under the plan 

II Waiting period for benefits for a non-occupational accident or illness 
III Type of sick leave credits provided by plan 
IV Percentage of base pay while on sick leave 


V Compensation for unused sick leave credits 


VI Method of control of sick leave usage 


TABLES 7 
INCIDENCE AND CHARACTERISTICS 
CANADA 
FORMAL PAID SICK LEAVE PLANS 
JANUARY 1, 1990 
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MANAGEMENT / 
PROFESSIONAL OFFICE 
PERCENT PERCENT 
ESTAB. EMPL. ESAT EMPL. 
INCIDENCE - PERCENTAGE 
PLAN PROVIDED ois 84.14 se eae che 
PLAN NOT PROVIDED iN 7 SES, 26.8 XO 
TOTAL PERCENT 100.0 100.0 100.0 100. 
CHARACTERISTICS OF PLAN PROVIDED 
I EMPLOYEES ELIGIBLE FOR COVERAGE UNDER 
THE PLAN: 
=ALL EMPEOYEES Some 65.8 46.5 Sif. 
=ALCL EMPLOYEES WHO MEET. THE “SERVICE 
REQUIREMENT OF: 
=—t 10 2 MONTHS Sin" Ane. Bind 4. 
-3 MONTHS 36.1 ome 44.6 53 
II WAITING PERIOD FOR BENEFITS FOR A NON- 
OCCUPATIONAL ACCIDENT OR ILLNESS: 
-NO WAITING PERIOD Sera Cis 90.0 92. 
iti TYRe OF estCkK \BEAVE CREDITS: PROVIDEDS BY 
PLAN: 
* =-CUMULATIVE 7.4 11.3 PRES ich 
** -NON-CUMULATIVE 88/9 84.0 S254 fies 
-BOTH CUMULATIVE AND NON-CUMULATIVE Si 7 4.7 50) 2 
1. CUMULATIVE LEAVE: 
+ A. ANNUAL RATE OF ACCUMULATION: 
-IN WORKING DAYS: 
=6) DAYS Toke | at 
=15 10 16) DAYS 37S 20.4 Zone deh 
=t8 TD-20) DAYS oia5 Gono SOue 24 
+ B. MAXIMUM ACCUMULATION ALLOWED: 
Soa Otto aA YS. 12 1325 rey nf te 
=176 FO,.200 DAYS OT ao 68.3 30.7 26:. 
-240 TO 261 DAYS 12 35 TO PRS eal 20’. 
-NO MAXIMUM SPECIFIED Sr. oO SARI 30.8 9. 
2. NON-CUMULATIVE LEAVE: 
= A. BASIS QF ENTITLEMENT: 
-PER YEAR See: S77 16.9 10" 
=PER DELNESS YRE ey A Sao 14,7 Toe 
-ON BOTH PER YEAR AND PER 
ILLNESS 6.3 9.4 8.4 9. 


+ -PERCENTAGES IN THIS CHARACTERISTIC ARE BASED ON THE 
INCIDENCE FOUND IN THE PRECEDING STUB(S) BEARING AN 


++ -PERCENTAGES IN THIS CHARACTERISTIC ARE BASED ON THE 
INCIDENCE FOUND IN THE PRECEDING STUB(S) BEARING AN 
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INCIDENCE AND CHARACTERISTICS 
CANADA 
FORMAL PAID SICK LEAVE PLANS 
JANUARY 1, 1990 


MANAGEMENT / 
PROFESSIONAL 
PERCENT 
ESTAB. EMPL 
ne Be ENT IPEEMENT SPER SUEENESS: 
STO DAYS Was 14. 
=TSORDANS S85 28. 
-260 DAYS &.3 nthe 
-N/A, PER YEAR ENTITLEMENT 16 a7 satire 
-N/A, BOTH PER YEAR AND PER 
ILLNESS 6.3 Che 
IV PERCENTAGE OF BASE PAY WHILE ON SICK 
LEAVE: 
- 100% AAO 54. 
-VARIES WITH BOTH LENGTH OF ABSENCE 
AND SERVICE, WITH A MINIMUM OF: 
-67% 19.4 15x 
- 70% HO 5s 
V COMPENSATION FOR UNUSED SICK 
EBAVENGREDITSs 
-NON-CUMULATIVE LEAVE: 
-NO COMPENSATION IToi@) fy): 
-~CUMULATIVE LEAVE: 
-NO COMPENSATION Gees: lah 
VI METHOD OF CONTROL OF SICK LEAVE USAGE: 
-THROUGH A MEDICAL CERTIFICATE SOn2 SIS) 
-THROUGH BOTH THE COMPANY NURSE AND 
A MEDICAL CERTIFICATE Silin© 32. 
-N/A, NO FORMAL CONTROL OF SICK 
LEAVE THROUGH COMPANY NURSE 
OR MEDICAL CERTIFICATE 6.5 6. 


++ -PERCENTAGES IN THIS CHARACTERISTIC ARE BASED ON THE 
INCIDENCE FOUND IN THE PRECEDING STUB(S) BEARING AN 


NI NOOO 


WW 


PAY RESEARCH BUREAU 


Na DO 


=e 


OFFICE 
PERCENT 
ESTAB: EMPL. 
8.4 14, 
39.9 44. 
4.8 he 
Keio’) 10. 
8.4 She 
34.4 46. 
24.8 16. 
ah ads) 3. 
80. 1 (hehe 
1059 divas 
597.3 33) 2 
34.7 38. 
4.0 ae 


ok kU 


NI~WW 


NON-OFFICE 
PERCENT 
ESTAB. EMPL. 
10.4 6 
229 uccie 
10.4 te. 
14.6 28. 
Wer ots) 26 
33.9 Sih 
1Se4 16. 
(3.415) De 
TAICS 66. 
iho! 226 
61.3 64. 
ili 34. 

He) 


- 51 - 


PAY RESEARCH BUREAU 


8. LONG-TERM DISABILITY PLANS 


Long-term disability insurance plans provide income to employees who are 
disabled as a result of illness or injury, whether work-related or not, and 
unable to work either for an extended period of time or permanently. The typical 
plan has a waiting period of 17 to 26 weeks, during which time the disabled 
employee is either fully or partially covered by some sort of short-term 
disability plan. Benefits under most LTD plans are expressed as a percentage of 
earnings, usually ranging from 60% to 70%, although they may be expressed as 
fixed or variable dollar amounts. The typical plan specifies the maximum monthly 
benefit payable, reduces the payment by the amount of other disability income and 
is payable until retirement age if the employee is totally and permanently 
disabled. 

The data for LTD plans are displayed under the following Characteristic 
headings: 

I Employees eligible for coverage 

II Nature of participation of eligible employees 
Die EMpioy Saks mConGrl put Lon 
IV Waiting period for benefits paid under this plan 
V Rate of pay during waiting period 
VI Formula for payment of LTD benefits 
VII Maximum monthly benefit payable by plan 
VIII Cost of living increases granted since January 1, 1988 to adjust LTD 
benefits 
IX Maximum period during which a totally and permanently disabled 
employee receives benefits 
X Maximum period during which a partially but permanently disabled 
employee, capable of working, receives benefits 
XI Basic pension plan status of LTD recipient 
XII Supplementary pension plan status of LTD recipient 
EXPLANATORY NOTES 
V Details reported in this section describe the rate of pay, in general 
terms, during the waiting period for long-term disability benefits. 
These details exclude consideration of any waiting periods for the 


short-term disability plans. 
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The formula for payment is a dollar amount that "VARIES WITH SALARY 
LEVEL" at two establishments. The Office category at one 
establishment is paid $500 to $700 depending on salary. The other 
establishment pays a dollar amount determined by salary level and 
service. 


INCIDENCE 


- PERCENTAGE 


PLAN PROVIDED 
PLAN PROVIDED UNDER FLEXIBLE BENEFITS 
PACKAGE 


EMPLOYER CONTRIBUTES TO UNION-SPONSORED PLAN 


PLAN NOT PROVIDED 


TABLE 8 
INCIDENCE AND CHARACTERISTICS 
CANADA 
LONG TERM DISABILITY PLANS 
JANUARY 1, 1990 


MANAGEMENT / 
PROFESSIONAL 


PERCENT 


ESTAB. EMPL. 


94.2 Slo 


Zr 
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TOTAL PERCENT 100.0 100. 


CHARACTERISTICS OF PLAN PROVIDED 
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SHEEN i mh le SSRN AE| Se 
-3 MONTHS 45.0 ChE) 
-6 MONTHS Wisko tf 14. 
-12 MONTHS WS) AS 2). 
NATURE OF PARTICIPATION OF ELIGIBLE 
EMPLOYEES: 
-COMPULSORY 86.6 88 
-VOLUNTARY 13.4 ity 
EMPLOYER’S CONTRIBUTION: 
-COMPULSORY PLAN: 
- 100% 5OnS 53. 
-NO EMPLOYER CONTRIBUTION 202 1% 
-VOLUNTARY PLAN: 
-NO EMPLOYER CONTRIBUTION Tes Sic 
WAITING PERIOD FOR BENEFITS PAID UNDER 
THIS PEANE 
=12 TO) te (WEEKS Pal fs if 
-17 WEEKS 2a 4 Ul 
-26 WEEKS SOLS 45 
-52 WEEKS a 24. 
RATE OF PAY DURING WAITING PERIOD: 
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INCIDENCE AND CHARACTERISTICS 
CANADA 
LONG TERM DISABILITY PLANS 
JANUARY 1, 1990 
MANAGEMENT / 
PROFESSIONAL 
PERCENT 
ESTAB. EMPL. 
VI FORMULA FOR PAYMENT OF LTD BENEFITS: 
-PERCENTAGE OF EARNINGS 9S..3 100. 
1. PERCENTAGE OF EARNINGS PAID (BEFORE 
ADJUSTMENT FOR OTHER DISABILITY 
INCOME ) : 
-PERCENTAGE OF BASIC SALARY: 
-60% 22a ih 
-67% PU Wes} 14 
- 70% 17.3 20 
-VARIES WITH SALARY LEVEL 8.3 WO 
VII MAXIMUM MONTHLY BENEFIT PAYABLE BY PLAN: 
-$4000 Psi 4 
-$4966 TO $5000 imei 7 Wese 
-$6000 So 13 
EST OOO, TOMS 7 500 WS 10 
-$8000 TO $9500 (5 Fi 4 
-NO MAXIMUM DOLLAR AMOUNT SPECIFIED Wea 30. 
VIII COST OF LIVING INCREASES GRANTED SINCE 
JANUARY 1, 1988 TO ADJUST LTD BENEFITS: 
-FORMAL AUTOMATIC INCREASES 19.4 27 
-ON AN INFORMAL OR AD-HOC BASIS 10.4 14. 
-NO INCREASES 68.0 53. 
IX MAXIMUM PERIOD DURING WHICH A TOTALLY 
AND PERMANENTLY DISABLED EMPLOYEE 
RECEIVES (BENEFITS: 
-UNTIL NORMAL RETIREMENT AGE Ses STE 
X MAXIMUM PERIOD DURING WHICH A PARTIALLY 
BUT PERMANENTLY DISABLED EMPLOYEE, 
CAPABLE OF WORKING, RECEIVES BENEFITS: 
-24 MONTHS (ESTAS 65 
-36 MONTHS 4.5 3 
-NO MAXIMUM SPECIFIED 6.7 4 
-PAYMENTS STOP IMMEDIATELY 9.0 15 
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TABEE 8 
INCIDENCE AND CHARACTERISTICS 
CANADA 
LONG TERM DISABILITY PLANS 
JANUARY 1, 1990 


ON O1 


MANAGEMENT / 
PROFESSIONAL 
PERCENT 
ESTAB. EMPL. 
XI BASIC PENSION PLAN STATUS OF LTD 
RECIPIENT: 
* -CONTINUES: TO EARN SERVICE (CREDITS 
AND EMPLOYER/EMPLOYEE CONTRIBU- 
TIONS MAINTAINED UNTIL NORMAL 
RETIREMENT AGE 33} 5S) EXO) 
-PENSION DEFERRED UNTIL NORMAL 
RETIREMENT AGE SE fh 
a 1. EMPLOYEE CONTINUES TO CONTRIBUTE TO 
BASIC PENSION PLAN: 
SVIES zine 6x 
-NO BS) § G5i 
-NON-CONTRIBUTORY TYPE OF PLAN PME KS) Zi. 
XII SUPPLEMENTARY PENSION PLAN STATUS OF 
ETD (REGEP TENT 
* -CONTINUES 70’ EARN SERVICE CREDITS 
AND EMPLOYER/EMPLOYEE CONTRI- 
BUTIONS MAINTAINED UNTIL NORMAL 
RETIREMENT AGE Chet 8. 
-PENSION DEFERRED UNTIL NORMAL 
RETIREMENT AGE - So i GE 
-SUPPLEMENTARY PENSION PLAN IS A 
RRSP P25) KS) 2D). 
-NO SUPPLEMENTARY PENSION PLAN 56.0 3K). 
Te 1. EMPLOYEE CONTINUES TO (CONTRIBUTE TO 
SUPPLEMENTARY PENSION PLAN: 
SANAES 38h 5S7 
-NO 46.14 30. 
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SECTION 9: BASIC PENSION PLANS 
SECTION 10: UNIT AND FLAT BENEFIT PENSION PLANS 
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9. BASIC PENSION PLANS 


This section is a statistical resumé of the data collected with respect 
to basic pension plans. Pension plans are privately sponsored plans created to 
ensure a continuing income to retired employees and to the survivors of deceased 


employees or retirees in some cases. The types of plans encountered in the 
establishments surveyed are described below. Only basic plans of the unit and 
flat benefit type are reported on in detail in Section 10 of this report. For 


hybrid plans comprising money purchase and unit or flat components, a positive 
incidence has been reported in Section 10 of this report. While the same is true 
for combination plans, the incidence and pertinent characteristics are reported 
as separate items in Section 10. 


1. Money Purchase Plans: These plans are characterized by the fact 
that contributions to individual plans are defined and cost implications 
are more easily determinable. Benefits paid by these plans at 
retirement are directly related to the investment performance of the 
plans during the contribution years. 


he Unit and Flat Benefit Plans: These are plans where the benefits 
payable at retirement are defined by a formula based on earnings and/or 
years of service. Employee contributions, when required, are usually 
defined as well, but employer contributions vary to ensure coverage of 
the cost of the benefit guarantee. 


Bic Hybrid Pension Plans: This is the provision of more than one basic 
plan, wherein the benefit is the greater of the benefits derived from 
the different plans. 


4. Combination Pension Plans: This is the provision of more than one 
basic pension plan, wherein the benefit is the sum of the benefits 
derived from the different plans. 


be Deferred Profit Sharing Plans: Profits are assigned to individual 
employees under an approved formula to be accumulated and generally used 
at retirement to purchase a pension. 


6: Registered Retirement Savings Plans: These are defined contribution 
plans to which the employee and/or employer contributes. The employer 
makes the plan available to its employees aS a group and pays 
administration and acquisition fees. 


Survey findings on pension plans are found in Table 9 under the heading: 


iL Basic pension plan available to employees 


EXPLANATORY NOTES 


if The "HYBRID PENSION PLAN" reported offers a choice of unit benefit 
or money purchase benefit. One "COMBINATION PENSION PLAN", reported 
for the Office and Non-Office categories, offers a unit and a flat 
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benefit. The remaining plans offer both a money purchase benefit 
and a unit benefit. 


Of the establishments reporting "OTHER", three indicate that a group 


registered retirement savings plan is available. Two of these 
establishments report for all categories and one reports for the 
Management/Professional and Office categories. Two establishments, 


one for all categories and one for the Management/Professional and 
Office categories, report that employees must choose between a unit 
benefit plan or a money purchase plan at the time of enrollment. 
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WANES | oe 
INCIDENCE AND CHARACTERISTICS 
CANADA 
PENSION PLANS 
JANUARY 1, 1990 


MANAGEMENT / 
PROFESSIONAL OFFICE NON-OFFICE 
PERCENT PERCENT PERCENT 
ESTAB. EMPL. ESTAB. EMPL. ESTAB. EMP 
INCIDENCE - PERCENTAGE 
PLAN PROVIDED Sie IS) oT! Sis CIS) 5 4 9250 96r59 
EMPLOYER CONTRIBUTES TO UNION-SPONSORED PLAN KO) =e) i 6 4.0 | 
PLAN NOT PROVIDED Plies .3 Ph 3 4.0 ilikO) 
TOTAL PERCENT 100.0 100.0 100.0 100.0 100.0 100.0 
CHARACTERISTICS OF PLAN PROVIDED 
I BASIC PENSION PLAN AVAILABLE TO 
EMPLOYEES: 
-A MONEY PURCHASE PLAN (3) Sina TD oo7 ett) BS) 
=A UNIT OR FLAT BENEFIT PLAN 83.0 9028 82S 88.2 S27 82.4 
-A HYBRID PENSION PLAN at ae. Bh rea ae) s{6) 
-A COMBINATION PENSION PLAN 3.0 We oh 2a 2.6 ipoks 
-A DEFERRED PROFIT SHARING PLAN 125 Ziel fle si 520 ihaets S83 
-OTHER Sit até cI i ate} PAS a3 
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10. UNIT AND FLAT BENEFIT PENSION PLANS 


Unit and flat benefit pension plans are also called defined benefit 
plans because the employee's pension iS guaranteed by a predetermined formula 
which is not dependent upon the investment experience of the pension fund. 
Employees may be required to contribute a certain percentage of salary to the 
plan, in which case it is called a contributory plan. Where the plan is financed 
entirely by employer contributions, it is said to be a non-contributory plan. 


Both unit and flat benefit plans use years of service as the basis for 
their formulae to calculate pension entitlement; this is the first variable of 
the pension formula. The longer an employee has been with the employer, the 
greater the pension on retiring. 


In unit benefit plans, an employee's salary, expressed as a final 
average, average best, or career average (adjusted or non-adjusted), is the other 
variable in the pension formula which, when multiplied with a usually constant 
factor expressed as a percentage of salary, constitutes the unit of pension 
earned per year of service, (e.g. 2% x 35 x $20,000, 35 equals the total years of 
service aS a member of the plan and $20,000 equals the average salary for the 
five best years. An employee's pension would equal 70% x $20,000 or $14,000 per 
year). The percentage is a constant factor in most plans, but in others, it is a 
variable which depends on the age of the employee, the position level, the level 
of salary or the year when service is performed. 


In flat benefit plans, a uniform or variable dollar amount is allocated 
for each year of service with the employer to arrive at a monthly pension benefit. 


Unit and flat benefit pension plans may be integrated with the Canada or 
Quebec Pension Plans or they may be in addition to the government plans. A plan 
which is integrated will have a different formula for determining contributions 
and benefits on earnings which are subject to the C/QPP. For example, an 
integrated plan requiring employee contributions equal to 6% of earnings may only 
require contributions equal to 3.8% for earnings below the year's maximum 
pensionable earnings (YMPE) because 2.2% of these earnings must be contributed to 
C/QOPP. Likewise, the defined benefit provided by this plan would normally be 
offset by benefits received from C/QPP. 


A contributory plan is not integrated with C/QPP when neither its 
contribution nor its benefit formulae are reduced to compensate for contributions 
to or benefits from C/QPP. For non-contributory plans, it is the benefit formula 
which remains unchanged despite benefits paid by C/QPP. For both types of plans, 
the plan's contributions and/or benefits are said to be stacked. 
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The Incidence and Characteristics data for unit and flat benefit pension 
plans are compiled under the following principal headings: 


I Employees eligible for coverage under the plan described below 
(exclusive of any waiting period) 


II Relation of basic plan to C/OPP 
III Integration of benefits 
IV Early retirement benefits are offset with C/QPP 
V Nature of basic plan 
VI Nature of benefit formula of basic plan 
VII Maximum number of years of pensionable service under the basic plan 
VIII Provisions for full vesting 
IX Provisions for gradual or partial vesting 
X Earliest age for non-reduced deferred pension 
XI Normal retirement age 
XII Employee obliged to retire at the normal retirement age 
XIII Provisions for voluntary early retirement 
XIV Provisions for early retirement due to illness or disability 
XV Pre-retirement survivors' pension 
XVI Post-retirement survivor's benefits 


XVII Pension indexing 
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EXPLANATORY NOTES 


I TO XVII It should be noted that, because of recent changes in pension 
legislation throughout the country, some establishments may have 
different policies applying to service before and after the effective 
date of the applicable legislative provisions. Where this is the 
case, the policy applying to service after the pertinent date has 
been reported. 


IV-l Establishments reporting a "DOLLAR FORMULA" typically provide a 
specified dollar amount per year of service or a flat dollar amount 
approximately equal to the OAS benefit or the C/OPP benefit. 


VI-2 One establishment reporting a flat benefit of $28 per year of service 
tO. its “Non-Office® staff also»provades S50 per month on a joint ife 
basis. Three establishments report under "VARIES WITH SALARY GRADE". 
One establishment reports for all categories that the flat benefit 
amount varies from $31 to $31.75 depending on the wage rate of the 


employee. The second establishment reports that the benefit for its 
Non-Office employees varies by rate classification from $28.25 to 
SSS eOOlz 


Five establishments indicate that their benefit formula "VARIES ON 
ANOTHER BASIS". The first establishment provides its Office and 
Non-Office employees with a benefit which varies from $17.50 to 
$20.50 depending on years of service plus $50 per month plus a 
bridging supplement of $18.42 per year of service. The second 
establishment has a benefit for its Non-Office employees which varies 
from $12 to $28 according to the year in which it was earned. The 
third establishment provides its Non-Office employees with a benefit 
of $12 per year for service before 1987 and $15 per year for service 
after 1987 in combination with a money purchase plan. the —fourneh 
establishment credits its Office and Non-Office employees with $17.50 
for employees less than 45 years of age as of the effective date of 
the current collective agreement, and $26 for older employees. MThe 
fifth establishment provides its Non-Office employees with $26 per 
year for service prior to June 18, 1989 and $30 per year for service 
after that date. 


TABLE 10 
INCIDENCE AND CHARACTERISTICS 
CANADA 
UNIT AND FLAT BENEFIT PENSION PLANS 
JANUARY 1, 1990 
MANAGEMENT / 
PROFESSIONAL 
PERCENT 
ESTAB. EMPL. 
INCIDENCE - PERCENTAGE 
PLAN PROVIDED 83.3 91. 
PROVIDED AS PART OF A COMBINATION PENSION 
PLAN 2.9 ile 
PLAN NOT PROVIDED dees 7 
TOTAL PERCENT 100.0 100. 
CHARACTERISTICS OF PLAN PROVIDED 
I EMPLOYEES ELIGIBLE FOR COVERAGE UNDER 
THE PLAN DESCRIBED BELOW (EXCLUSIVE 
OF ANY WAITING PERIOD): 
-ALL EMPLOYEES 95.0 92. 
II RELATION OF BASIC PLAN TO C/OPP: 
-BOTH CONTRIBUTIONS AND BENEFITS 
ARE INTEGRATED WITH C/QPP(BENEFITS 
ONLY IN NON-CONTRIBUTORY PLANS) TA+O 76. 
-CONTRIBUTIONS AND BENEFITS ARE 
STACKED (BENEFITS ONLY IN 
NON-CONTRIBUTORY PLANS) Seed 10. 
III INTEGRATION OF BENEFITS: 
-BENEFITS ARE FULLY INTEGRATED WITH 
C/QPP B29 35. 
-STEP RATE FORMULA,PERCENTAGE UNDER 
THE YMPE: 
-1.0% eh ahPe 
-BENEFITS NOT INTEGRATED DAG) aieoke 
IV EARLY RETIREMENT BENEFITS ARE OFF-SET 
WITH C/QPP: 
-WHEN PENSION BECOMES PAYABLE 42.93 Si 
-UPON RECEIPT OF C/QPP BENEFITS 18.5 15. 
-AT AGE 65 asin Bee 
-BENEFITS NOT INTEGRATED SERS: ree 
1. EARLY RETIREMENT BRIDGING SUPPLEMENT 
* -DOLLAR AMOUNT 10.9 4. 
-BRIDGING SUPPLEMENT NOT AVAILABLE 35.4 26 
-N/A, BENEFITS OFFSET AT AGE 65 
OR ON RECEIPT OF C/QPP 29.4 33 
+ 2. DURATION OF BRIDGING SUPPLEMENT 
-5 YEARS, ENDING AT AGE 65 19.0 12% 
-10 YEARS, ENDING AT AGE 65 50.0 68. 


+ -PERCENTAGES IN THIS CHARACTERISTIC ARE BASED ON THE 
INCIDENCE FOUND IN THE PRECEDING STUB(S) BEARING AN 
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OFFICE 
PERCENT 
ESTAB. EMPL. 
S276 ST. 
3.6 2. 
13.8 10. 
100.0 100 
95.0 oo. 
74.0 82. 
US t 9 
Soe 87 
Hee) 14. 
Py Al 8: ear 
41.2 37 
ime 2a 
16.0 Ag 
PAGS 8, Wes 
12.6 4. 
36.1 28°. 
30.3 33. 
20.0 Wits 
47.5 66. 
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NON-OFFICE 
PERCENT 
ESTAB. EMPL. 
ae 80% 
2.4 ahs 
t= t=) 18 
100.0 100. 
$3.0 33:. 
62.3 69. 
PASTA | Zia 
SI 39). 
1OGS Ge 
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jhe te 18. 
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34.7 28. 
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INCIDENCE AND CHARACTERISTICS 


CANADA 
UNIT AND FLAT BENEFIT PENSION PLANS 


JANUARY 


V NATURE OF BASIC PLAN: 
* -CONTRIBUTORY 
-NON-CONTRIBUTORY 


+ 1. EMPLOYEE’S RATE OF CONTRIBUTION: 
=D OV TOMO 
-4.0% 
-5 .0% 
-6 0% 
-7.0% 


+ 2. RATE OF EMPLOYEE’S CONTRIBUTION ON 
EARNINGS BELOW THE YEAR’S BASIC 
EXEMPTION (YBE): 

-INTEGRATED PLAN, CONTRIBUTIONS 
SAME AS EARNINGS OVER THE YMPE 
-INTEGRATED PLAN, CONTRIBUTIONS 
SAME AS EARNINGS BETWEEN YBE AND 
YMPE 


et: 3. RATE OF INTEREST ON REFUNDED 
EMPLOYEE CONTRIBUTIONS: 
-RATE VARIES ANNUALLY ACCORDING TO 
INVESTMENT EXPERIENCE OF FUND 
-BASED ON BANK RATES FOR 
NON-CHEQUING SAVINGS ACCOUNTS 
-BASED ON RATES FOR GUARANTEED 
INVESTMENT CERTIFICATES 
“RATES SEN BY SCEGTSEARION 


VI NATURE OF BENEFIT FORMULA OF BASIC PLAN: 


* -UNIT BENEFIT FORMULA 
ee 6 —- PPA BENE RI FORMUBA 


ie DESCREPMTONSORSUNT Te BENE RI 
FORMULAE : 
F A. FINAL AVERAGE EARNINGS: 
-OVER) CASTS) YEARS: 
-2.0% 
-N/A, NOT A FINAL AVERAGE 
EARNINGS UNIT BENEFIT FORMULA 


- B. AVERAGE BEST EARNINGS: 
[OVER Sn SE Sil YEA on 
-2.0% 
“OVER TO BEol sy BARS: 
Sil Bye 
=O Os 


-N/A, NOT AN AVERAGE BEST 
EARNINGS UNIT BENEFIT FORMULA 


+ -PERCENTAGES IN THIS CHARACTERISTIC ARE BASED ON THE 
INCIDENCE FOUND IN THE PRECEDING STUB(S) BEARING AN 
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MANAGEMENT / 

PROFESSIONAL 

PERCENT 

ESTAB. EMPL. 
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OFFICE 
PERCENT 
Be EMPL. 
ail 675 
9 32 
4 1 
8 3. 
2 35. 
3 s 
8 9 
5 20 
2 68. 
3 26. 
2 16 
3 Cx 
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6 Shy 
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1 2) 
oil 2s 
+S 34. 
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6 


NON-OFFICE 
PERCENT 
ESTAB. EMPL. 
54.5 60 
45.5 39. 

3.6 
gee 12", 

36.4 OM 
42.7 14. 
14.5 24. 

23.6 24%, 

65.5 67. 

34.5 nae 
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4227 16. 
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nO 


NWN O 


MANAGEMENT / 
PROFESSIONAL OFFICE 
PERCENT PERCENT 
Eo TAB. EMPL. ESTAB. EMPL. 
cote 2. DESCRIPTION OF FLAT BENEFIT FORMULAE 
OR UNIFORM PENSION FORMULA: 
=MONTHLY FLAT BENEFIT PER) YEAR: OF 
SERVICE: 
=F 15),00) iO S17 200 50.0 34.0 2550 co ho 
=e! sik ase Ae) 9) .O 
-VARIES WITH SALARY GRADE 5070 66.0 PAS, 9. 
-VARIES ON ANOTHER BASIS 59) 9) Seino 55 
VII MAXIMUM NUMBER OF YEARS OF PENSIONABLE 
SERVICE, UNDER) THE BASTO PEAN: 
Srey mAs Sie Ades Ee) 46. 
-NO MAXIMUM SPECIFIED Saas 50.1 BORD 46. 
VILL PROVISIONS FOR FUEL VESTING: 
-IMMEDIATE VESTING 8.4 PAO TAS Gx oe 
-MINIMUM SERVICE REQUIREMENT OF: 
=o YEARS 38) eH 26.9 40.4 ssi. 
-MINIMUM AGE-SERVICE REQUIREMENTS 
ORs 
=AGE 45), 10 YEARS OF SERVICE 8.4 6.4 8.4 Dye 
-PLAN PARTICIPATION OF 2 YEARS 26.9 Dit. .4: PAS) a, Xe 
IX PROVISIONS FOR GRADUAL OR PARTIAL 
VESTING: 
Ey es ae lee WAS ae 
-NO 84.0 78.4 [Vee Hf 84. 
-N/A, IMMEDIATE VESTING 8.4 ZO a Grea TS 
X EARLIEST AGE FOR NON-REDUCED DEFERRED 
PENSION: 
“AGE 55 4S 18.6 13.4 13), 
-AGE 60 tz 2s LORS) 16.8 19. 
-AGE 62 1:3. ..4 tile Si WPS: 1S 
-AGE 65 46.4 39.5 49.8 40. 
XI NORMAL RETIREMENT AGE: 
-AGE 65 95.8 89.6 96.6 91. 
XII EMPLOYEE OBLIGED TO RETIRE AT THE NORMAL 
RETIREMENT AGE: 
VES Sy 25.5 oie tl 26. 
-NO, AN EMPLOYEE MAY WORK TILL AGE: \ 
* -70 We. 4 5 lied 8 952 a: 
* -NO COMPULSORY RETIREMENT AGE 47.9 SPER: 48.8 47 
ore 1. YEARS WORKED BEYOND NORMAL 
RETIREMENT AGE CAN BE PENSIONABLE 
SERVICE: 
“YES Gi. 4 60.8 Ghiatt 71 
-NO no HY? 34.4 Site 7 PASTE 


+ -PERCENTAGES IN THIS CHARACTERISTIC ARE BASED ON THE 
INCIDENCE FOUND IN THE PRECEDING STUB(S) BEARING AN 
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PERCENT 
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38.6 38. 
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INCIDENCE AND CHARACTERISTICS 
CANADA 


UNIT AND FLAT BENEFIT PENSION PLANS 


JANUARY 1, 1990 


MANAGEMENT / 
PROFESSIONAL 
PERCENT 
ESTAB. EMPL. 
XIII PROVISIONS FOR VOLUNTARY EARLY 
RETIREMENT : 
* -IMMEDIATE FULL PENSION 4.2 fs 
* -IMMEDIATE ADJUSTED PENSION 28.6 ch. 
* -BOTH IMMEDIATE FULL AND 
ADJUSTED PENSIONS Gi n2 83. 
+ 1. REQUIREMENTS FOR IMMEDIATE FULL 
PENSION: 
-~MINIMUM AGE OF: 
-60 3.4 Watlee 
-62 So 1 
-MINIMUM AGE AND SERVICE OF: 
-AGE 60 AND 10 YEARS OF SERVICE 3.4 
-AGE 60 AND 30 YEARS OF SERVICE 3)0(@) als 
-~AGE 62 AND 2 YEARS OF SERVICE 3.4 ays 
-AGE-SERVICE COMBINATION WITH 
MINIMUM AGE REQUIREMENTS OF: 
-85 YEARS AND AGE 55 TO 60 3) (©) 14. 
-N/A, IMMEDIATE ADJUSTED PENSION 
ONLY PX se) Wo 
+ 2. REQUIREMENTS FOR IMMEDIATE ADJUSTED 
PENSION: 
-MINIMUM AGE OF: 
13}5} 33.9 255 
-MINIMUM AGE AND SERVICE OF: 
SAGES Soe AND 325 ViBARS US 5 
-AGE 55 AND 5 YEARS HS Roi 
-AGE 55 AND 10 YEARS HE AS ae 
=AGES OS ANDI iS YEARS Sig 8 
-AGE 55 AND 20 YEARS SO 2 


+ 3. REDUCTION FORMULAE FOR IMMEDIATE 
ADJUSTED PENSION: 
-~ACTUARIAL EQUIVALENT REDUCTION 16.0 ich 
-PERCENTAGE REDUCTION PER YEAR OF 
EARLY RETIREMENT : 
=SaiOyo 6. 
= Si@Oye 
-PERCENTAGE REDUCTION PER MONTH OF 
EARLY RETIREMENT : 
=Om2 ore 5 
=Oncys 1OMOn47. SE 
9 
2 


= 
(e) 
On 
o 


=On 57 
-PERCENTAGE VARIES BY AGE 2 


=NOAO 
NOs ff 


XIV PROVISIONS FOR EARLY RETIREMENT DUE TO 
TLENESS OR DISABTE RTS 
-IMMEDIATE FULL PENSION WALKS) 22. 
-N/A, LONG TERM DISABILITY PLAN 
ONLY UNTIL NORMAL RETIREMENT AGE 82.4 74. 


+ -PERCENTAGES IN THIS CHARACTERISTIC ARE BASED ON THE 
INCIDENCE FOUND IN THE PRECEDING STUB(S) BEARING AN 
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NON-OFFICE 
PERCENT 
ESTAB. EMPL. 
4.0 2 
280 9 
67.3 87. 
4.0 5 
PX AO) Une 
3210 4 
3) 50) SI. 
LO) 2s 
6.9 i 
PAS) 2 33 
28)57, PAS - 
Seo 10. 
1Oms We 
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TABLE 10 
INCIDENCE AND CHARACTERISTICS 
CANADA 


UNIT AND FLAT BENEFIT PENSION PLANS 


JANUARY 1, 1990 


oOonn 


~ 00 
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MANAGEMENT / 
PROFESSIONAL 
PERCENT 
ESTAB. EMPL. 
XV PRE-RETIREMENT SURVIVORS’ PENSION 
BENEFITS: 
1. % OF EMPLOYEE*S PENSION CREDIT 
PAID 1G SPOUSE: 
-50% 16.8 Tide 
-6O% 220) gh) 
- 100% ie ates ee 
-PENSION CALCULATED AS JOINT 
LIFE OPTION TO 13° 
-N/A, NO BENEFIT IS PAID TO THE 
SPOUSE OR REFUND OF EMPLOYEE 
CONTRIBUTION ONLY 16.8 NOx. 
2. % OF EMPLOYEE*S PENSION GREDIT 
PAID TO DEPENDENT CHILDREN: 
-N/A, NO BENEFITS PAID TO 
DEPENDENT CHILDREN ie Ti Oe 
3. % OF DECEASED EMPLOVYEE’S PENSION 
CREDIT PAID TO DEPENDENT ORPHANS: 
-60% DIVIDED AMONG ALL CHILDREN See) 8. 
-100% DIVIDED AMONG ALL CHILDREN 4.2 Si 
-N/A, NO BENEFITS PAID TO 
DEPENDENT ORPHANS 63.3 555 
XVI POST-RETIREMENT SURVIVORS’ BENEFITS: 
iP eeALDS TOs SPOUSE: 
-% OF JOINT LIFE PENSION: 
-60% 14.3 10. 
odie «BUI “PENSION: 
-50% 1.8 16% 
-60% ore 21 
-AVAILABLE AS OPTION ONLY 40.5 35" 
2. % OF PENSION OF DECEASED PAID TO 
DEPENDENT CHILDREN: 
-AVAILABLE AS OPTION ONLY hates iss 
-N/A, NO BENEFITS PAID TO 
DEPENDENT CHILDREN TBs o Sis 
3. % OF VPENSION .OF DECEASED PAID TO 
DEPENDENT ORPHANS: 
-60% DIVIDED AMONG ALL CHILDREN So Vie 
-AVAILABLE AS OPTION ONLY 13.3 at he 
-N/A, NO BENEFITS PAID TO ORPHANS Soe Bers 


XVII PENSION-INDEXING: 


1. LONG-TERM OBJECTIVES: 
-~INFORMAL OR AD-HOC ARRANGEMENT 40.2 44. 
-NO SUCH OBJECTIVE 2012 oy 
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NON-OFFICE 
PERCENT 
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PAID TIME AWAY FROM DUTY 


SECTION 11: PAID HOLIDAYS 

SECTION 12: PAID VACATIONS 

SECTION 13: PAID BEREAVEMENT LEAVE 

SECTION 14: MATERNITY, PERSONAL AND PARENTAL LEAVE 
SHCEION TS 3) PAD SREST PERIODS 
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TAR ANTE O) Te OVEEIBPNGS: 


Included in paid holidays are days of public and religious significance 
and floating holidays which may be taken at any time during the year. Also 
included are paid days during official plant shutdowns as well as any other 
identifiable paid holidays. 


Excluded from the Management/Professional category are 3,547 employees 
located in an educational institution where a unique situation apropos vacations 
and holidays exists. These employees represent 4.8% of the Management/ 
Professional category. 


Participants were asked to provide information on the number of holidays 
to be granted during the 1990 calendar year. However, in instances where the 
1990 schedule had not yet been decided, or would be decided by collective 
agreement later in the year, holidays applicable in 1989 were recorded. 

The Characteristics of Table 11 show: 


I Number of paid holidays during 1990 


II Paid holidays granted 


{ 


INCIDENCE AND CHARACTERISTICS 


TABLE 14 
CANADA 
PAID HOLIDAYS 
JANUARY 1, 
INCIDENCE - PERCENTAGE 
PROVIDED 
N/A, UNIQUE GROUP, PRIMARY AND SECONDARY 
TEACHERS 
TOTAL PERCENT 

CHARACTERISTICS 


I NUMBER OF PAID HOLIDAYS DURING 1990: 
SOF DAY'S 
tea SPN sess 
=f 20DAKS 
-13 DAYS 
-14 DAYS 
= a Ae 


II PAID HOLIDAYS GRANTED: 


1, NEW YEARS DAY: 
=<¥ES 


2. JANUARY 2ND: 
Sse 


3. HERITAGE DAY: 
ay flees 


4. GOOD FRIDAY: 
=VES 


5. EASTER MONDAY : 
SVE 


6. QUEEN’S BIRTHDAY (VICTORIA DAY): 
sy {ht 


7, St. GOAN THE BARTS 7s DAY 
SyrES 


8. CANADA DAY: 
=YES 


9. LOCAL CIVIC HOLIDAY: 
NES 


10. LABOUR DAY: 
=YES 


11. THANKSGIVING DAY: 
-Yes 


12. REMEMBRANCE DAY: 
“YES 
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1 fess 
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ON won Oo 


NON-OFFICE 
PERCENT 
ESTAB. EMPI 
100.0 100. 
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100.0 100. 
is IP 
30.0 42. 
24.6 25). 
14.3 Se 

4.0 2 
4.0 2 

100.0 100. 
24.6 26. 
glaie Ae 
Seer 30); 
S200 24. 
96.0 Sd 
34.1 36. 
278 94. 
67.5 74. 

100.0 100. 
37.6 99), 
35.7 39. 
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aif 


CHRISTMAS EVE: 
=YES.) FULEESDAY 
VES, MALE-DAY 
-NOT FORMALLY GRANTED 


CHRISTMAS DAY: 
=VES 


BOXING DAY: 
SVASSi5, Tai ley 
SVE Sn HALE aDAY, 


NEW YEAR’S EVE: 
VES pew iD AY, 
=VESs AL R=D AY. 
-NOT FORMALLY GRANTED 


FLOATING DAYS: 
=) [oy AN 

= 2a DIES 

SS DAVES 

-4 DAYS 

-NOT GRANTED 
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PAID HOLIDAYS 
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12. PAID VACATIONS 


Vacation plans are predominantly graduated plans, 
uniform 


entitlements increase with years of service. The 
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where vacation 
under which 


employees are granted a uniform number of days of vacation credits regardless of 


years of service, is used by a small number of establishments. 
plans, vacation entitlements within each category 
level of responsibility, age upon appointment or 


In both types of 


may vary by the employee's 


Salary grade. 


employees may be granted additional vacation entitlements or 


certain criteria are met. 


The Characteristics of Table 12 show: 


I Type of vacation 
II Vacation entitlement 


III Vacation entitlement in the first year of 


service 


As well, 


cash bonuses when 
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TABLE 12 
INCIDENCE AND CHARACTERISTICS 
CANADA 
PAID VACATIONS 
JANUARY 141, 1990 
MANAGEMENT / 
PROFESSIONAL 
PERCENT 
ESTAB. EMPL. 
INCIDENCE - PERCENTAGE 
PROVIDED oy fe 34. 
PROVIDED AS PART OF FLEXIBLE BENEFIT 
PACKAGE Zee 1 
N/A, UNIQUE GROUP PRIMARY AND SECONDARY 
TEACHERS wae 4 
TOTAL PERCENT 100.0 100. 
CHARACTERTSTIGS 
Ll TYPE OF VACATION: 
-UNIFORM VACATION OF: 
= Olea Ay Ss 2.9 jee 
* =GRADUATED BY SERVICE 96.4 86. 
II VACATION ENTITLEMENT : 
te 1. TEN DAYS AFTER COMPLETION OF: 
ih eve 49.5 42 
-NO 10 DAY ENTITLEMENT 47.4 Bie 
+ 2. FIFTEEN DAYS AFTER COMPLETION OF: 
=a) AR Sone 36. 
=2 YEARS 6.8 ae 
=o VEARS OV. 8 34 
=4 YEARS 6.8 4. 
=o. YEARS ds 5 
-NO 15 DAY ENTITLEMENT 6.8 ibe 
+ 3. TWENTY DAYS AFTER COMPLETION OF: 
=) YEAR 4.5 9. 
=3s 10 4 YEARS 6.0 Sg. 
= YEARS fies 5 
-8 YEARS Wed 28) G 
-9 YEARS 26 8. 
=10 YEARS Soiled 45. 
+ 4. TWENTY-FIVE DAYS AFTER COMPLETION 
| i 
=o) PeAs 15.0 9, 
=20 YEARS Sh oe 54. 
-NO 25 DAY ENTITLEMENT ss tare 6 


Ce) 


PAY RESEARCH BUREAU 


ou 


-uaoons © 


o- OW UI 


BRPECE NON-OFFICE 
PERCENT PERCENT 
ESTAB. EMPL. ESTAB. EMPL. 
S738 chiles SAS Cy 

ee Zee 8 

10) “40) 0) 
100.0 100.0 100.0 100. 

.O 4) .O 
S9).3 3976 gore 100. 
59 4 44.9 65.1 Tes 
Se ooh 54.4 32 aS 
PITA 33.3 24.7 WEE. 
9.4 Wen: sh o% 
254 28.0 Bee 26 
8.0 1p Ub icon 18. 
(RVR &.9 24.6 24. 
6.5 Sie 6.3 Di. 
4.3 (org 4.0 Dy 
4.3 50 1.6 Ves 
te declecees TERE, ype 
13.0 ater) WA eae 
15.12 20.4 133.5 34. 
B22 40.8 38.0 ers 
13.8 line rd aw ih 
37.0 42.4 36,5 26. 
10.9 624 8.7 4 


+ -PERCENTAGES IN THIS CHARACTERISTIC ARE BASED ON THE 


INCIDENCE FOUND IN THE PRECEDING STUB(S) BEARING AN 


Wat 


+ -PERCENTAGES IN THIS CHARACTERISTIC ARE BASED ON THE 
INCIDENCE FOUND IN THE PRECEDING STUB(S) BEARING AN 


ey yas IS 


TAB Emi. 
INCIDENCE AND CHARACTERISTICS 
CANADA 
PAID VACATIONS 
JANUARY 1 1990 
MANAGEMENT / 
PROFESSIONAL 
PERCENT 
EouvABe EMPL. 
5. TLR DAY SABER TCOMPEE TION Oi: 
—2ORVEARS 6.8 3 
=25 YEARS Deve 6} yal. 
=30 YEARS biter gS. 
-NO sO, DAY ENT. USEMENT 41.8 47 
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Ore 
=—215 ViPARS ZS) 
—3On WEARS 28 { 
-NO 35 DAY ENTITLEMENT Seo 95 
III VACATION ENTITLEMENT IN THE FIRST YEAR 
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-EARNED AND GRANTED AT THE RATE OF: 
=. 80) 710-41 DAY PER MONTH: 10 A 
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13. PAID BEREAVEMENT LEAVE 


Paid bereavement leave is time off granted to employees in the event of 
a death in the family. Some plans specify that the time off will only be granted 
if the employee attends the funeral or is involved in matters pertaining to 
funeral arrangements. Special bereavement leave credits may sometimes be earned 
Or provided or sick leave credits may be utilized for bereavement. Survey 
analysis showed that in many organizations the policy in respect to Paid 
Bereavement Leave is stated in such a way which implies that up to a certain 
number of days leave may be granted. Further discussions with respondents 
proved, however, that in practice the total allowed paid days off are normally 
granted. Therefore responses have been coded on this basis. 


The Characteristics of Table 13 show: 
I Special credits earned 
II Number of days granted 
III Additional days granted for travel for death of an immediate relative 


IV Additional days granted for travel for death of a non-immediate 
relative 


V Death occurring immediately prior to a weekend 


EXPLANATORY NOTES 


The establishment which responded "BOTH IN WORKING AND CALENDAR DAYS" 
in the incidence question provides a varying number of days off for 
bereavement leave in calendar days for the death of a spouse, son or 
daughter, brother or sister, grandparents, grandchildren or similar 
in-laws and in working days for the death of a father or mother, aunt 
or uncle and niece or nephew. 


LL” “the establishments providing data under "DISCRETIONARY" aba 
ChanaCEoESercse iil On tiie state that leave as) aliiowed fon ald 
deaths, however, alge is the number of days granted that is 
discretionary. 

I1=Z2siwormVoL aches, 12 Sesrabilashments reporting under "DISCRETIONARY" 


responded that time off with pay is granted for the death of a 
common-law spouse but only if the common-law relationship is legally 
recognized. 
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Responses indicate some establishments responding to the number of 
additional travel days for the death of an immediate relative 
(spouse, child, parent or brother/sister) include other family 
members in this policy. Several of the establishments granting 
additional travel days stated that the number of days granted depends 
upon the distance travelled, the day on which the funeral occurs or 
where the funeral takes place. 


Some establishments reported that leave granted after the weekend 
must meet certain criteria, such aS a particular distance to travel, 
or depends on which day the funeral occurs. 


TABLE 13 
INCIDENCE AND CHARACTERISTICS 
CANADA 
PAID BEREAVEMENT LEAVE 
JANUARY 1, 1990 


MANAGEMENT / 
PROFESSIONAL 
PERCENT 
ESmABE EMPL. 
INCIDENCE - PERCENTAGE 

PROVIDED IN WORKING DAYS 1978 lire 
PROVIDED IN CALENDAR DAYS 36 4. 

PROVIDED IN BOTH WORKING AND CALENDAR 
DAYS aah 2 
INFORMAL PRACTICE ONLY lke) Se 


TOTAL PERCENT 100.0 100. 
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TABLE 13 
INCIDENCE AND CHARACTERISTICS 
CANADA 
PAID BEREAVEMENT LEAVE 
JANUARY 1, 1990 
MANAGEMENT / 
PROFESSIONAL 
PERCENT 
ESTAB: EMPL. 
8. SON/DAUGHTER IN-LAW: 
= DAY, 136 20), 
=3 DAYS SOn4 34. 
-DISCRETIONARY 30.2 PAS) 
-NOT GRANTED aes al 4. 
9. GRANDPARENT : 
Sedu DAY PAB) NS | PPR 
=3) DAYS 43.0 46. 
-DISCRETIONARY 12.0 1S: 
10. GRANDCHILD: 
= BAY 1350 qhehe 
=o DAYS 32.6 Sh. 
-~DISCRETIONARY 220) {7 
-NOT GRANTED 14.7 ar 
it) OTHER REEATIVE IN) EMPLOYEE’ S 
HOUSEHOLD: 
=1 DAY 8.6 Se 
NOLO ES PRA ENS 32. 
-DISCRETIONARY 43.9 39). 
-NOT GRANTED 21.6 NS, 
ADDITIONAL DAYS GRANTED FOR TRAVEL 
FOR DEATH OF AN IMMEDIATE RELATIVE (1.E. 
SPOUSE, CHILD, PARENT, BROTHER/SISTER): 
=2 BAYS 236 PAT 
-DISCRETIONARY 54.2 BO. 
-NO ADDITIONAL DAYS FOR TRAVEL UREh Vi 
ADDITIONAL DAYS GRANTED FOR TRAVEL FOR 
DEATH OF A NON-IMMEDIATE RELATIVE (1.E. 
GRANDPARENT, GRANDCHILD, SON/DAUGHTER IN 
LAW, BROTHER/SISTER IN LAW): 
-DISCRETIONARY 5o5.5 49. 
-NO ADDITIONAL DAYS FOR TRAVEL 34.5 34. 
DEATH OCCURRING IMMEDIATELY PRIOR 
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-NO FORMAL POLICY Wi <2 ee 
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14. MATERNITY, PERSONAL AND PARENTAL LEAVE 


A wide variety of circumstances have been grouped under the general 
heading of "MATERNITY, PERSONAL AND PARENTAL LEAVE". Basically, this can be 
broadly identified as leave for circumstances of a personal nature such as 
NaeErage, sbisihmerOn mAdOpelonm On ma Child); lll nessm ine them tanily, domestic 
emergencies or self-financed leave. Analysis of data showed that several 
organizations which responded positively to the incidence question have in fact 
formal policies which allow only unpaid time off for such circumstances. The 
user is asked to note the distinction between paid and unpaid leave in the 
statistical presentation which follows. 


The Characteristics of Table 14 show: 


I Special credits provided 
II Paid marriage leave 
III Paid maternity leave 
IV Paid leave during UIC waiting period 
V Unpaid maternity leave beyond legislated period 
VI Paternity leave 
VII Adoption leave granted 
VIII Paid leave, illness in the family 
IX Paid leave, domestic emergencies 
X Paid leave, other circumstances 


XI Maximum annual amount of paid personal leave 


EXPLANATORY NOTES 


Some establishments reporting a formal plan and not requiring special 
credits for personal and parental leave indicated that it is a 
general leave plan allowing employees to take leave for any reason. 


III-1 One establishment reported under "VARIES WITH SERVICE", and provides 
Management/Professional and Office employees with a lump sum equal to 
the difference between the UIC benefit and either 66 2/3% or 100%, 
depending on service, provided the employee returns to work at the 
end of the six-month period of leave. 


TABLE 14 


INCIDENCE AND CHARACTERISTICS 


CANADA 


MATERNITY, PERSONAL AND PARENTAL LEAVE 


JANUARY 1, 1990 


- WO 


OnOND 


MANAGEMENT / 
PROFESSIONAL 
PERCENT 
ESTAB. EMPL. 
INCIDENCE - PERCENTAGE 
FORMAL PLAN PROVIDED Thee 86. 
INFORMAL PRACTICE ONLY Pa ici 
PLAN NOT PROVIDED DiS 
TOTAL PERCENT 100.0 100. 
CHARACTERISTICS OF FORMAL PLAN 
I SPECIAL CREDITS PROVIDED: 
-YES Set 8. 
-NO, CREDITS NOT REQUIRED 83.9 30. 
II PAID MARRIAGE LEAVE: 
-1 DAY Ve 14. 
-2 TO 5 DAYS ee Old. 
-NOT GRANTED 65.5 53. 
III PAID MATERNITY LEAVE (EXCLUDING WAITING 
PERIOD FOR UIC BENEFITS): 
* -SUBSIDIZED BY EMPLOYER oe 8. 
** -SUBSIDIZED UNDER SUPPLEMENTARY 
UNEMPLOYMENT BENEFIT PLAN 20.4 39. 
-NOT GRANTED 70.4 51 
+ 1. RATE OF PAY AND DURATION OF LEAVE 
WHEN SUBSIDIZED BY EMPLOYER: 
- 6 WEEKS AT 60% TO 70% OF SALARY S80 <4 4 
-15 WEEKS AT 75% OF SALARY site a 6 
-15 WEEKS AT 100% OF SALARY rete are: FAO 
-17 WEEKS AT 95% OF SALARY alse 11Ox 
-VARIES WITH SERVICE thle. 
++ 2. RATE OF PAY AND DURATION OF LEAVE 
WHEN SUBSIDIZED BY SUPPLEMENTARY 
UNEMPLOYMENT BENEFIT PLAN: 
~ 6 WEEKS AT 95% OF SALARY 5.0 23 
-15 WEEKS AT 70 TO 87% OF SALARY 15.0 6 
-15 WEEKS AT 93 TO 95% OF SALARY 35.0 35 
-17 WEEKS AT 90% OF SALARY 5.0 1 
-18 WEEKS AT 85 TO 95% OF SALARY 25.0 g 
-20 WEEKS AT 93 TO 95% OF SALARY 10.0 16. 


+ 


++ 


OONDWhND 


Doo 


WIOwO 


PAY RESEARCH BUREAU 


ae 


a 


OFFICE 
PERCENT 
ESTAB. EMPL. 
75.4 90. 
21.0 8, 

3.6 
OOO" 100. 

3.8 10. 
93.3 88 
12.5 ce 
7255 16. 
66.3 ce 

(ee 5. 
any 28. 
wit 66 
37.5 14, 
12.5 9. 
25.0 72 
12.5 3. 
12.5 

4.5 8 
Oo 6. 
a7) 4 43 

4.5 

7 

9.1 16. 


-PERCENTAGES IN THIS CHARACTERISTIC ARE BASED ON THE 


INCIDENCE FOUND IN THE PRECEDING STUB(S) 


BEARING AN 


-PERCENTAGES IN THIS CHARACTERISTIC ARE BASED ON THE 
INCIDENCE FOUND IN THE PRECEDING STUB(S) BEARING AN 


We 


Woxew u 


=D OW O 


oO WwW NOs 


OnHHO 


BON OWN 


NON-OFFICE 
PERCENT 
ESTAS. EMPL. 
74.6 84. 
1G x 8 
Brat 7 
100.0 100 
4.3 Ge 
94.6 94. 
LBL Me aye i) 
13.8 Shr 
68.0 tena) 
7.4 3 
Pa Nee: Se 
ales fag | 
42.8 ar 
14.3 14 
28.6 49 
14.3 8 

x) 

5.0 4 
2050 44. 
ON ao D al 

5.0 
2510) = 
10.0 9 


IV 


VI 


VIII 


IX 


XI 


TABLE 14 
INCIDENCE AND CHARACTERISTICS 
CANADA 
MATERNITY, PERSONAL AND PARENTAL LEAVE 
JANUARY 1, 1990 
MANAGEMENT / 
PROFESSIONAL 
PERCENT 
IS SSTUNES EMPL. 
PAID LEAVE DURING UIC WAITING PERIOD: 
-EMPLOYER PAYS: 
-93 TO 95% OF SALARY Sz 14.2 
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5 PALE RESTS PERIODS 


Paid rest periods are intervals during which employees are permitted to 
stop work either under the employer's formal authorization or by means of 
informal arrangements. Excluded from this tabulation are wash-up time and meal 


breaks during regular working hours. 
Table 15 is presented with the following headings: 


I Number and length of daily rest periods 


EXPLANATORY NOTES 


Many of the establishments reporting under "DISCRETIONARY" have 
informal policies and implementation is left up to the discretion of 
the individual supervisor or manager. 


Ono 


oon 


TABLETS 
INCIDENCE AND CHARACTERISTICS 
CANADA 
PAID REST PERIODS 
JANUARY 1, 1990 
MANAGEMENT / 
PROFESSIONAL 
PERCENT 
ESTAB. EMPL. 
INCIDENCE - PERCENTAGE 
FORMAL PRACTICE 60.1 53. 
INFORMAL PRACTICE dene an 
REST PERIODS NOT PERMITTED 28.3 36 
TOTAL PERCENT 100.0 100 
CHARACTERISTICS OF FORMAL PLAN 
I NUMBER AND LENGTH OF DAILY REST PERIODS: 
-TWO OF 10 MINUTES EACH Suc 4. 
-TWO OF 15 MINUTES EACH Diotanl a5 
-DISCRETIONARY 2A 32. 
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SECTION 16: HOURS OF WORK 
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16. HOURS OF WORK 


Hours of work within the scope of this survey pertain to the hours 
full-time employees are required to work in the normally scheduled work day and 
the normally scheduled work week. Included in the number of hours per day are 
paid rest periods, but unpaid meal periods are excluded. 


The reader should note that data found under sections I, II and III 
identify conditions that apply to the majority of employees in each category in 
the establishments surveyed. 

The Characteristics included in Table 16 show: 


I Days per week 


II Average hours per day 


III Average hours per week 


TABLE 16 
INCIDENCE AND CHARACTERISTICS 
CANADA 
HOURS OF WORK 
JANUARY 1, 1990 
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MANAGEMENT / 
PROFESSIONAL 
PERCENT 
BSirAbe EMPL. 
HOURS OF WORK 
CHARACTERISTICS 
I DAYS PER WEEK: 
=i DANS 9259 SPs 
II AVERAGE HOURS PER DAY: 
=1.00° 7G 7,03 HOURS 24.6 31 
—fee2o mOUR'S ToS shale 
Soo OWS 40.7 36. 
-8.00 HOURS 13.8 Si: 
III AVERAGE HOURS PER WEEK: 
SSO Oma Oi Tour Ores 24.6 31 
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17. OVERTIME COMPENSATION 


Overtime compensation is pay or time off for work performed in excess of 
the standard daily or weekly hours of work, as defined by collective agreement or 
employer policy. Table 17 presents data only for establishments which grant 
compensation for overtime work. 

The Characteristics of Table 17 are as follows: 

I Employees eligible for overtime compensation 

II Qualifying period for compensation 


III Forms of compensation 


IV Rate of pay for overtime 


TABLE 17 
INCIDENCE AND CHARACTERISTICS 
CANADA 
OVERTIME COMPENSATION 
JANUARY 1, 1990 


tt 


MANAGEMENT / 
PROFESSIONAL 
PERCENT 
ESTAB. EMPL. 
INCIDENCE - PERCENTAGE 
OVERTIME COMPENSATED 43.5 48. 
OVERTIME NOT COMPENSATED 53.6 51. 
NO OVERTIME WORKED DS 


TOTAL PERCENT 100.0 108%. 


CHARACTERISTICS OF OVERTIME COMPENSATION 
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18. SHIFT WORK COMPENSATION 


Shift work compensation is additional compensation for work performed 
during hours differing from the regular daytime operations of the establishment. 
Table 18 presents data on compensation policies for evening and night shifts 
Sseparatenty < 


The Characteristics of this table show: 
I Employee eligible for shift work compensation 


II Nature of the organization's hours of work operation and the length of 
shifts 


III Compensation formula and rate of premium 


EXPLANATORY NOTES 


I Seven establishments are reported under "SOME EMPLOYEES WHO WORK ON 
SHIFTS". The first establishment indicated that only computer centre 
employees and the first level supervisors of the Management/Professional 
category are compensated. The second stated only unionized maintenance 
employees in the Non-Office category are eligible for compensation. The 
third reporting for the Management/Professional category stated that 
only supervisors and computer operators receive shift differentials. 
Non-Office employees at the fourth establishment receive shift work 
compensation with the exception of custodial workers, janitorial 
assistants and "supervisory" security officers. The fifth establishment 
reported that employees other than laboratory technicians in the Office 
category are entitled to shift work compensation. The sixth stated that 
employees other than truck drivers in the Non-Office category are 
eligible to receive shift work compensation. Shift work premiums at the 
seventh establishment are granted to nurses only in the 
Management/Professional category. 
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One of the nine establishments reporting "VARIABLE SHIFTS" (DAY, 
EVENING AND NIGHT SHIFTS) indicated Management/Professional and 
Office employees work five or seven days per week with a variety of 
shifts. Another establishment reports Office employees work various 
schedules of 8, 10, 12 hours. One establishment reporting for its 
Office and Non-Office employees stated it has various shifts in place 
with 5- or 7-day-per-week schedules depending upon the time of the 
year. Another establishment reporting a continuous 24-hour operation 
stated the three categories of employees may work either five days 
per week, 8-hour shifts, three days per week, 12-hour shifts or four 
days per week, iZ—NOUiss EShud esr Non-Office employees at one 
establishment reporting a continous operation work 7:30 a.m. to 
4:00 p.m. (with an unpaid 30-minute meal period); 4:00 p.m. to 
midnight (with a paid 30-minute meal period) and midnight to 
7:30 a.m. (with a paid 30-minute meal period). Another establishment 
reports Non-Office employees work four shifts of 8.5 hours and one 
shift of 4.75 hours per week. One establishment reports its security 
personnel in the Non-Ofice category is working three 12-hour shifts 
per week. Another establishment reporting for the three categories 
of employees indicated some schedules have day, evening and night 
shifts (8-hour shifts), seven days a week while other schedules are 
for day and evening shifts (8-hour shifts), five days a week. The 
remaining establishment responding for the Office employees indicated 
Laboratory Technicians work one day shift per week and four days per 
week from noon to 8:00 p.m. Employees are compensated with a shift 
premium for all hours worked between 4:00 p.m. and 8:00 p.m. 
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TABLE 18 
INCIDENCE AND CHARACTERISTICS 
CANADA 
SHIFT WORK COMPENSATION 
JANUARY 1, 1990 
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MANAGEMENT / 
PROFESSIONAL 
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ESTAB. EMPL. 
CENTAGE 
ENSATED 18.8 36. 
COMPENSATED 20.3 eee 
60.9 46. 
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19. TRAVEL EXPENSE POLICIES 


In most establishments, some employees are required to travel on 
official business and guidelines and policies are established to compensate these 
employees for expenses incurred while travelling. 


Table 19 presents the characteristics of travel expense policies 
applicable in those establishments under the following headings: 


I Employees covered by travel expense policy 


II Maximum reimbursement for taxi fare between employee's residence and 
airport or bus/train station 


III Receipts required for taxis used on establishment business 
IV Frequent flyer plan points derived from business travel 
V Business/first class air fare paid by employer 
VI Compensation for meals while in travel status 
VII Compensation for hotel accommodation 
VIII Compensation for non-commercial accommodation 
IX Compensation for incidental expenses 
X Financial assistance for weekend travel home 
XI Cost of long-distance telephone calls home reimbursed 
EXPLANATORY NOTES 
IV Seven establishments report that they derive a benefit from points 
accumulated by employees travelling on establishment business. It is 


expected that such points are to be used to pay for future business 
travel. 
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The following table describes when Business and First Class air fare 


is paid. 
EMPLOYEE CATEGORY 
M/P O N-O 


Position/Salary Level 


1 1 1 
Ti = = 
al 1 i 
2 Zz alt 
af = = 
a = = 


Long Domestic Flights 


PRP 
HP 
jie} 


ie 


Permitted for certain positions with the 
approval of a manager reporting to the 
President. 

Senior management. 

DUSeEEGtdOneaisy . 

VPs, first class; others, business class. 
Chairman, first class. 

Service managers always entitled to business 
class. May. Gavel, sfrrsitx class form Long 
flights or when business class seats 
unavailable. 


More than two hours. 

More than three hours. 

Always business class or first class if more 
than four hours. 

Over three hours. 

Discretionary regarding when justified. 


Long International Flights 


& 5 5 
5 = = 
1 a a 


il aE af 
a _ = 
aE a ib 
a ub alt 
al 1 > 
a = = 
J as = 
Z 2 = 


Business class on overseas flights. 

Pir se Class On all long international 
no IEKeM ghar 

International flights over five hours. 


Domestic and international flights over four 
hours. 

Position, long flights and seat availability. 
Domestic and international flights over 
three hours, and seat availability. 

Position, length (one Filsoane and seat 
availability. 

Domestic and international agile keg jy ats over 
three hours. 

Long flights and seat availability. 

Position, long flights and seat availability. 
Business class on domestic and international 
flights over three hours. 
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First class when economy seats unavailable 
and on flights over five hours with approval 
of a VP. 

Senior management and economy seat 
availability. 

Long domestic flights and economy seat 
availability. 

Long flights and economy seat availability. 
Domestic and international flights over four 
hours. 

Business class for flights over three hours 
and when economy seatS unavailable; first 
Class on overseas flights. 

Position and economy seat availability. 
Position level and flights over two hours. 
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ABLE S19 
INCIDENCE AND CHARACTERISTICS 
CANADA 
TRAVEL EXPENSE POLICIES 
JANUARY 1, 1990 


Oro 


reire) 


MANAGEMENT / 
PROFESSIONAL 
PERCENT 
ESTAB. EMPL. 
INCIDENCE - PERCENTAGE 
EMPLOYER HAS FORMAL TRAVEL EXPENSE POLICY 85.6 So. 
NO FORMAL POLICY 13.0 8. 
EMPLOYEES NOT REQUIRED TO TRAVEL 1.4 2 
TOTAL) PERCENT © 3 OoO=0 100 
CHARACTERISTICS OF TRAVEL EXPENSE POLICY 
I EMPLOYEES COVERED BY TRAVEL EXPENSE 
ROETCY< 
=ALL EMPLOYEES 98.3 SIS) 
II MAXIMUM REIMBURSEMENT FOR TAXI FARE 
BETWEEN EMPLOYEE’S RESIDENCE AND AIRPORT 
OR BUS/TRAIN STATION: 
-DISCRETIONARY Daw. 4. 
-NO MAXIMUM IMPOSED Sele fi 82. 
-TAXI FARE NOT PAID Sh AS, 1a bs 
III RECEIPTS REQUIRED FOR TAXIS USED ON 
ESTABLISHMENT BUSINESS: 
oe) eS: 93r2 91 
-NO 6.8 
a 1. CRITERIA USED TO DETERMINE WHEN 
RECEIPTS REQUIRED: 
-ALWAYS REQUIRED (heh! 84. 
-DISCRETIONARY Tine 3 
IV FREQUENT FLYER PLAN POINTS DERIVED FROM 
BUSINESS TRAVEL: 
* -ACCRUE TO EMPLOYEE AND EMPLOYEE 
PERMITTED TO USE POINTS 81.4 Soi. 
* -ACCRUE TO EMPLOYEE AND EMPLOYEE 
NOT PERMITTED TO USE POINTS Or 2 TOS 
+ 1. ESTABLISHMENT ACTIVELY INVESTIGATING 
WAYS TQ GSE POINTS: 
-NO Sone 38) 
V BUSINESS/FIRST CLASS AIR FARE PAID BY 
EMPLOYER: 
VES 46.6 45. 
-NO 53.4 54. 


+ -PERCENTAGES IN THIS CHARACTERISTIC ARE BASED ON THE 
INCIDENCE FOUND IN THE PRECEDING STUB(S) BEARING AN 
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INCIDENCE AND CHARACTERISTICS 


CANADA 


TRAVEL EXPENSE POLICIES 


JANUARY 


COMPENSATION FOR MEALS WHILE IN TRAVEL 
STATUSZ 
-REASONABLE ACTUAL EXPENSE WITH 
RECEIPT 
-REASONABLE ACTUAL EXPENSE WITHOUT 
RECEIPT 
-PER DIEM ALLOWANCE 


COMPENSATION FOR HOTEL ACCOMMODATION: 
-REASONABLE ACTUAL AMOUNT 


COMPENSATION FOR NON-COMMERCIAL 
ACCOMMODATION: 
*  -GRANTED 
-NOT GRANTED 


1. AMOUNT PAID 
-FIXED AMOUNT PER NIGHT 
AS aes) 
+315 
-$20 
—COST OFT GlriaiOn HOS OSmESS 
-DISCRETIONARY 


COMPENSATION FOR INCIDENTAL EXPENSES: 
=~ REMIZED With iRECEDP ips 
-~ITEMIZED WITHOUT RECEIPTS 
-NOT REIMBURSED 


FINANCIAL ASSISTANCE FOR WEEKEND TRAVEL 
HOME : 

-PROVIDED 

-NOT PROVIDED 


COST OF LONG DISTANCE TELEPHONE CALLS 
HOME REIMBURSED: 
* =INTAELS CASES 
* -A MAXIMUM NUMBER OF CALLS PER 
WEEK 
-~DISCRETIONARY 
-NOT REIMBURSED 


1. NUMBER OF TELEPHONE CALLS REIMBURSED 
PER WEEK: 
-NO MAXIMUM SPECIFIED 


2. MAXIMUM AMOUNT PAYABLE PER CALL: 
-NO MAXIMUM 


+ -PERCENTAGES IN THIS CHARACTERISTIC ARE BASED ON THE 
INCIDENCE FOUND IN THE PRECEDING STUB(S) BEARING AN 
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20. CONTINUING PART-TIME EMPLOYEES 


For this survey, continuing part-time employees are taken to mean 
regular staff members who have hours of work that are less than the 
establishment's normal working hours. Seasonal or casual employees, e.g. summer 
students or casual help during vacation periods, are excluded from this group. 


It should be noted that the total number of employees presented under 


"Incidence - Percentage' is the total number of continuing part-time employees in 
those establishments which indicated that such employees are present. For those 
establishments that do not have any continuing part-time employees, zero 


employees are indicated on the incidence question. 


The purpose of this section of the survey is to examine, in general 
terms, the benefit policies and practices of the employers which apply to this 
group of employees. 


Table 20 presents the information applicable to continuing part-time 
employees under the following headings: 


I Number of continuing part-time employees 
II Hours in the regular work week 


III Benefit coverage 


EXPLANATORY NOTES 


I Two establishments indicated that several incumbents of job-Sharing 
positions are included in the number of employees reported. 


II In the establishments reporting under the heading "VARIES ON ANOTHER 
BASIS" a variety of situations were found to be present. igh « e 
Majority of cases hours per week varied according to the operational 
needs of the establishment either on a weekly, departmental or a 
position basis. Still other employers stated that hours worked could 
vary based on the area of work or time of the year. Several of these 
establishments identified minimums and maximums placed on the number 


of hours which could be worked by part-time staff. These formulae 
were stated ona daily, weekly or as a percentage of full-time hours 
basis. 


III-1 The majority of establishments providing data under "SAME POLICY AND 
COVERAGE AS FOR FULL-TIME EMPLOYEES" report sick leave is prorated. 
The establishments reporting under "DIFFERENT POLICY" have situations 
varying from covering the benefits in different ways, to service 
requirements, and coverage maximums. 
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TABLE 20 
INCIDENCE AND CHARACTERISTICS 
CANADA 
CONTINUING PART-TIME EMPLOYEES 
JANUARY 1, 1990 


MANAGEMENT / 
PROFESSIONAL 
PERCENT 
ESTAB. EMPL. 
INCIDENCE - PERCENTAGE 
CONTINUING PART-TIME EMPLOYEES ARE PRESENT 26.8 100 
NO CONTINUING PART-TIME EMPLOYEES one - 


TOTAL PERCENT 100.0 100. 


CHARACTERISTICS OF PLANS PROVIDED 


I NUMBER OF CONTINUING PART-TIME 
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— it hOs dOSEMPEOYEES 56.8 8. 
Sly hOSSGsEMPEOGVEES 1en2 Ds 
=190 710 400 EMPLOYEES 10.8 21 
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-OVER 988 EMPLOYEES .O 
II HOURS IN THE REGULAR WORK WEEK: 

=8 10) 18.75 HOURS 13.5 6. 
-20 HOURS 10.8 ear 
-VARIES BY OPERATIONAL NEEDS 24.4 40. 
-VARIES BY POSITION AND 

BY DEPARTMENT Togs 6 
-VARIES ON ANOTHER BASIS Reyes i 
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OFFICE 
PERCENT 
ESTAB. EMPL. 
63.8 100 
36.2 = 
100.0 100 
40.8 Py 
33.0 VSR 
10.3 31 
3.4 24. 
re Sie 
Lio 28 
Lone 5 
ajay. ay 
Sid 22 
8.0 ‘lis 


Nt © 


“NOOO UO 


NON-OFFICE 
PERCENT 
ESTAB. EMPL. 
37.3 100 
G28 = 
100.0 100 

236 

38.3 55 
ioe ey 
6.4 Gin 
6.4 61 
4.3 ql? 5 
Pi WT) Baa 
14.9 he 
1278 3. 
3.5 oua 
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TABLE 20 
INCIDENCE AND CHARACTERISTICS 
CANADA 
CONTINUING PART-TIME EMPLOYEES 
JANUARY 1, 1990 


MANAGEMENT / 
PROFESSIONAL OFFICE NON-OFFICE 
PERCENT PERCENT PERCENT 
ESTAB. EMPL. ESTAB. EMPL. ESTAB. EMPL. 
III BENEFIT COVERAGE: 
1. LIFE, HEALTH AND SICKNESS PLANS: 
-SAME POLICY AND COVERAGE AS FOR 
FULL-TIME EMPLOYEES Sono 67.3 56.8 40.5 61.8 24.4 
-DIFFERENT POLICY 10.8 2.6 11.4 ey KS} 10.6 49.9 
-NO COVERAGE Zane PAS) DA Paeye, Zoro) Weho % 
2.) PENSTONS: 
=SAME POETCY VASSEOR EULESS TuME 
EMPLOYEES Syif a) 60.3 70.4 US te S13) .) HAE} 5) 
-NO COVERAGE PRT sh) 38.9 2309 13.0 PLib cf 14.6 
3. VACATIONS: 
=SAME POLICY BUT PRO-RATED 
TO HOURS WORKED US ff 61.4 69.4 Melia 8) 66.0 80.1 
-LEGAL REQUIREMENTS ONLY 2A oS 34.6 PRS) * 4 Sino ED AS Sins 
4. HOLIDAYS: 
=SAME POLETGY AS FOR BULESTIME 
EMPLOYEES 13.5 athe 0 197.3 24.5 25S 20h 
-SAME POLICY BUT PRO-RATED 
TO HOURS WORKED 40.6 47.3 Shif 3) 26.8 32.0 63.5 
-LEGAL REQUIREMENTS ONLY PX AS) 2X) (0) PASS 5 41.5 Sa9 136%@) 
=A DONE Ue nO DAN sees A 
SCHEDULED WORK DAY Gwe ele) aos 2a 8.5 +o 
5. OVERTIME TRAIES: 
-PAID AFTER ALL PART-TIME HOURS 
WORKED ORS aa) 8.0 9 ee ais) 8.8 
-PAID AFTER EQUIVALENT FULL-TIME 
HOURS WORKED 56.8 61.8 73.8 81-6 80.8 84.6 
-NO OVERTIME WORKED 21.0 37.3 ti2no oe 4.3 4.9 


+ -PERCENTAGES IN THIS CHARACTERISTIC ARE BASED ON THE 
INCIDENCE FOUND IN THE PRECEDING STUB(S) BEARING AN "*" 
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